
MINUTES OF THE SEPTEMBER 8, 2020 
REGULAR MEETING OF THE 

WASHOE COUNTY SCHOOL DISTRICT 
BOARD OF TRUSTEES 

 
September 8, 2020 
 
1. Opening Items  
 
1.01 CALL TO ORDER 

 
The regular meeting of the Board of Trustees was called to order at 4:02 p.m. at the 
Sparks High School Gymnasium, 820 15th Street, Sparks, Nevada. 
 
1.02 ROLL CALL 

 
President Malena Raymond and Board Members Jacqueline Calvert, Andrew Caudill, 
Katy Simon Holland, Ellen Minetto, and Angela Taylor were present.  Superintendent 
Kristen McNeill, Student Representative Cristian Crump, and staff were also present. 
 
1.03 PLEDGE OF ALLEGIANCE 
 
Kevin Carrol, Sparks High School Principal, led the meeting in the Pledge of Allegiance. 
 
1.04 ACTION TO ADOPT THE AGENDA  
 
It was moved by Trustee Simon Holland and seconded by Trustee Minetto that the 
Board of Trustees approves the agenda as presented.  The result of the vote was 
Unanimous: Pass (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, Ellen 
Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
 
4. Items for Presentation, Discussion, Information and/or Action 
 
4.01 PRESENTATION FROM STUDENTS ATTENDING VARIOUS SCHOOLS 

THROUGHOUT THE WASHOE COUNTY SCHOOL DISTRICT ON THEIR 
EXPERIENCES FROM THEIR FIRST DAY OF SCHOOL 

 
Debra Biersdorff, Deputy Superintendent, noted the presentation from students on their 
first day of school experiences was an annual tradition.  The District believed the 
presentation was even more important during the current school year because of 
changes to the educational models.  Leadership felt it was important for the Board to 
hear from students and staff involved in each model. 
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The Board heard from the following students regarding their experiences over the first 
few weeks of school: 
 Kaila Craig, 3rd grader, Nick Poulakidas Elementary School, Full Distance Learning 
 Noelie Flores, 5th grader, Glenn Duncan Elementary School, In-Person Learning 

Larsen Schroeder, 4th grader PASS student, Turning Point, 5-day In-Person 
Learning 
Kristianna Meister, GT Magnet Program, Sky Ranch Middle School, 5-day In-
Person Learning 
Cindy Garcia, Sparks High School, Hybrid Learning 

 
President Raymond recessed the meeting for 10 minutes. 
 
2. Consent Agenda Items 
 
Trustee Taylor requested Consent Agenda Item 2.05, Approval for the grant application 
to the City of Reno under the Coronavirus Aid, Relief, and Economic Security (CARES) 
Act for $2,499,849, be pulled for additional questions. 
 
It was moved by Trustee Taylor and seconded by Trustee Simon Holland that the 
Board of Trustees approves Consent Agenda Items 2.02 through 2.04 and 
2.06 through 2.17. The result of the vote was Unanimous: Pass (Yea: Jacqueline 
Calvert, Andrew Caudill, Katy Simon Holland, Ellen Minetto, Malena Raymond, and 
Angela Taylor.) Final Resolution:  Motion Carries. 
 

2.02 The Board of Trustees approved the minutes of the June 9, 2020 Regular 
Meeting of the Board of Trustees. 

 
2.03 The Board of Trustees approved the Coronavirus Aid, Relief, and 

Economic Security (CARES) Act Elementary and Secondary Schools 
Emergency Relief (ESSER) Fund competitive grant application for 
$3,043,589.58 

 
2.04 The Board of Trustees approved the grant application to the State of 

Nevada for the Coronavirus Relief Aid and Economic Security Act (CARES) 
for $5,496,664.20 under Assembly Bill 3 from the 31st Special Session of 
the Nevada Legislature.  

 
2.06 The Board of Trustees declared the items identified as surplus property so 

they may be disposed of in accordance with the Nevada Revised Statute 
332.185. 

 
2.07 The Board of Trustees approved the Master Software and Services 

Agreement with Dreambox Learning for both distance learning and in 
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person instruction for math skills for all middle schools pursuant to the 
Assembly Bill 3 from the 31st Special Session of the Nevada Legislature 
Coronavirus Aid, Relief, and Economic Security (CARES) Act Fund, not to 
exceed $110,500. 

 
2.08 The Board of Trustees acknowledged receipt of notification of declared 

emergency repairs pursuant to Nevada Revised Statues 332.112 and 
338.011(2), contracts related to emergency, for the cleanup and repair of 
water damage at Robert McQueen High School in the estimated amount of 
$80,000. 

 
2.09 The Board of Trustees approved the purchase of Learning A-Z web-based 

program for both distance learning and in-person instruction for literacy 
skills for all elementary schools pursuant to the Assembly Bill 3 from the 
31st Special Session of the Nevada Legislature Coronavirus Aid, Relief, 
and Economic Security (CARES) Act Fund not to exceed $277,125. 

 
2.10 The Board of Trustees approved the purchase of Lexia Learning Systems, 

LLC PowerUp web-based program for both distance learning and in-
person instruction for literacy skills for all middle schools pursuant to the 
Assembly Bill 3 from the 31st Special Session of the Nevada Legislature 
Coronavirus Aid, Relief, and Economic Security (CARES) Act Fund not to 
exceed $202,300. 

 
2.11 The Board of Trustees approved the grant application to the Nevada 

Department of Education for the financial literacy grant program 
established by Senate Bill 249 from the 2017 Nevada Legislative Session 
and Senate Bill 314 from the 2019 Nevada Legislative Session for 
$150,000. 

 
2.12 The Board of Trustees acknowledged receipt of notification of declared 

emergency repairs pursuant to Nevada Revised Statues 332.112 and 
338.011(2), contract related to emergency for the repair to the chiller unit 
and the cost for a rental chiller unit at Earl Wooster High School in the 
estimated amount of $40,000. 

 
2.13 The Board of Trustees approved the purchase of student computers from 

CDW-G for distance learning in an amount not to exceed $6,400,000 in 
federal grant funds from the Coronavirus Aid, Relief, and Economic 
Security (CARES) Act under Assembly Bill 3 from the 31st Special Session 
of the Nevada Legislature, CARES Act funds under City of Reno , and/or 
21st Century Community Learning Center grant under Nevada Department 
of Education. 
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2.14 The Board of Trustees approved the service agreement with the Board of 

Regents of the Nevada System of Higher Education for the evaluation 
period of September 9, 2020 through June 30, 2021 in the amount of 
$27,360. 

 
2.15 The Board of Trustees approved the memorandum of agreement between 

the Washoe County School District and the Washoe Education Association 
for the implementation of an unpaid leave of absence provision for the 
2020-21 School Year. 

 
2.16 The Board of Trustees approved the memorandum of agreement between 

the Washoe County School District and the Washoe School Principals’ 
Association for the implementation of an unpaid leave of absence 
provision for the 2020-21 School Year. 

 
2.17 The Board of Trustees adopted Washoe County School District Board 

Resolution 20-009, A Resolution of Intent to Sell Property for $2,350,000 
to the Tahoe Transportation District, with sale proceeds to be deposited 
into the District’s Building and Sites Fund to be used for capital outlay as 
required by Nevada Revised Statute (NRS) 277.050. 

 
2.05 APPROVAL FOR THE GRANT APPLICATION TO THE CITY OF RENO 

UNDER THE CORONAVIRUS AID, RELIEF, AND ECONOMIC SECURITY 
(CARES) ACT FOR $2,499,849 

 
Trustee Taylor requested additional information on the devices to be purchased and 
where the devices would be used.  Dr. Chris Turner, Chief Information Officer, 
explained there remained about 3,550 students without access to their own devices.  
The grant from the City of Reno would provide the District with the opportunity to 
purchase additional devices. 
 
Trustee Taylor wondered when the District would receive the devices.  Lauren Ohlin, 
Director of Grants, stated City of Reno staff would take their recommendations to the 
City Council for approval at the end of September and once the District received 
approval of the grant application, the devices would be ordered.  The devices ordered 
in July were on their way now so it would take a while for the devices to get to the 
District.  Since the grant was from the City of Reno, the devices would be provided to 
students located at schools within the Reno city limits, such as Procter R. Hug High 
School and Earl Wooster High School. 
 
Trustee Taylor asked if the City of Sparks was considering a similar grant the District 
could apply for to assist students in Sparks.  Ms. Ohlin indicated she had not heard if 
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the City of Sparks was considering a similar grant, but the District was able to utilize 
funding provided during the 31st Special Session of the Nevada Legislature through 
Assembly Bill 3 and then funding from 21st Century Learning Programs to purchase 
devices that could be used for students in schools located elsewhere in Washoe County. 
 
Trustee Taylor thanked staff for the information.  She appreciated how the Grants 
Department worked with various sources of funding to ensure all schools and students 
were able to receive support.  With everything occurring, it was important for the 
District to prepare for distance learning because there were different reasons schools 
might need to change learning models, such as COVID or smoke. 
 
The Board received comments from the following: 
 Amanda Schlatter 
 
It was moved by Trustee Taylor and seconded by Trustee Minetto that the Board of 
Trustees approves the grant application to the City of Reno under the 
Coronavirus Aid, Relief, and Economic Security (CARES) Act for $2,499,849. 
The result of the vote was Unanimous: Pass (Yea: Jacqueline Calvert, Andrew Caudill, 
Katy Simon Holland, Ellen Minetto, Malena Raymond, and Angela Taylor.) Final 
Resolution:  Motion Carries. 
 
3. General Public Comment 
 
3.01 PUBLIC COMMENT 
 
David Aiazzi stated he had been hired by the Washoe County Commission to act as a 
liaison with other local governments during the pandemic.  He had specifically been 
tasked with reaching out to the School District to provide additional tests for staff.  He 
believed the District was doing a good job managing what was occurring in the schools 
and had been able to keep the numbers low over the first month of school.   
 
Kathy Zarker expressed frustration that the first guiding principle of the District’s 
reopening plan was to “do no harm” and yet the District ignored the recommendation of 
the Washoe County Health District to not reopen schools for in-person learning.  She 
was also frustrated that the Board took no action to set up a metric or series of metrics 
to be used to guide the decision to change learning models to full distance.  She 
believed the District had not followed their own guidelines and were placing students 
and staff in harm’s way. 
 
Lori O’Leary was a parent and substitute teacher in the District.  She stated she was 
“sickened” by the presentation by students and staff because she believed it did not 
accurately reflect what was occurring in the District and that the presenters were 
“cherry picked” to provide something positive to the community.  She felt the only way 
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the Board and community would hear what was actually occurring in the District would 
be during public comment.  She was frustrated the Board still had not determined the 
criteria for closing schools related to COVID and that they were not keep students and 
staff safe. 
 
Kate Carter was a parent and teacher in the District.  Her children were participating in 
full distance learning because many of her family members were immune compromised.  
She would wear a mask at school and at home because she was concerned she had 
been exposed.  After 23 years teaching, she was frustrated because she did not like 
teaching in the current climate.  She could not sit next to her students to help them or 
comfort them when they were hurting.  She was frustrated the Board and District 
Leadership had not listened to the Washoe County Health District, Washoe Education 
Association, or Washoe Schools Principals Association when they requested the District 
push back the opening of schools.  She urged the Board to base their decisions on the 
data, like they requested all teachers do when evaluating students. 
 
Calen Evans was a teacher in the District.  He was frustrated with the lack of resources 
provided to education in Nevada and wondered why that was not the first thing 
mentioned by everyone in the District whenever they were in front of the media.  He 
felt the community was not aware of what was really occurring in the schools because 
the Board and District Leadership were not constantly speaking out against the Nevada 
Legislature and Governor for the lack of funding.  He noted the state would have to 
increase funding by $3,000 per student to even reach the national average and yet the 
Board and District Leadership thanked lawmakers for a one-time increase of $60 per 
student.  He felt it was time everyone stop accepting scraps from the state and demand 
appropriate educational funding that would allow school districts the ability to actually 
decrease class sizes, provide technology to all students and teachers, update textbooks, 
and provide livable wages for everyone working for the District. 
 
Jenn Leja was a teacher in the District and overwhelmed by the workload expected of 
teachers during the current school year.  She taught 5 classes of in-person learning and 
1 distance learning class with 80 students.  She remarked that the reality of distance 
learning was that she was not able to effectively provide supports for 80 students, nor 
able to meet their social and emotional needs.  She stated her students participating in 
distance learning were discouraged by their grades, sad because they were excluded 
from their friends, and felt undervalued because teachers did not have time for time.  
She was frustrated with the process and believed schools did not have adequate time to 
prepare for distance learning.  She urged the Board and District Leadership to provide 
the schools with additional allocations for distance learning positions so the needs of 
students could be met. 
 
Roger Ports was a teacher in the District and frustrated by the process of reopening 
schools.  He felt the District would have developed a solid plan for student and staff 
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safety and that the plan would be communicated with everyone in the community so 
they were all aware of what they would need to do to keep schools open; however, he 
believed it was clear the District did not have a plan and decisions were being made 
based on whatever was happening that day.  He urged the Board and District 
Leadership to consider the emotional impacts of their decisions on staff and stop 
requesting schools do more with less because the schools could not do anymore. 
 
Hannah Branch was a senior at Earl Wooster High School and a member of Washoe 
County Students for Change.  She spoke out against the District’s policy she believed 
banned teachers from supporting LGBTQ+ and Black Lives Matter in the classroom.  
She felt the District’s prior efforts toward equity were being forgotten or ignored.  
Washoe County Students for Change was requesting the District include anti-racists 
texts written in the perspective of black and indigenous people of color, that events 
such as the Tulsa massacre and Stonewall riots be included in history standards, and 
that a clear plan be presented to the community on how the District would work to 
ensure staff reflected the diversity of the student body.  She urged the Board to 
reconsider the policy and allow teachers to support all students in the District. 
 
Sarah Bryant was a choir teacher in the District.  She spoke about the difficulties 
teachers had taking attendance for students who were either on full distance or at-
home because the platforms provided did not make the process easy.  As a choir 
teacher, she was required to take students outside to sing, but that was impossible with 
smokey air and outside noises, such as planes or air conditioning units.  She was 
frustrated at having to provide lessons for hybrid learners, at-home learners, full 
distance learners, and those students who attended school every day.  She believed the 
District had not been honest with families about the type of instruction students would 
receive on a daily basis and that teachers would not be able to continue with their 
current workloads without additional support. 
 
Tina Tucker was a teacher in the District.  She understood the Board had to make 
extremely difficult decisions, but she hoped the Board would listen to what the teachers 
were asking for because the current plan was not working.  She was frustrated at 
having to work 12 hours a day with only a 30 minute break, having to clean up the 
classroom after lunch with only paper towels and Dawn, and that there was no real 
distance learning program available for elementary school students.  She urged the 
Board to help the teachers do better because right now they all believed they were 
failing the students. 
 
Bob Fulkerson was a member of the community and product of the Washoe County 
School District.  He expressed concern for the teachers because he believed it was 
apparent the Board and Superintendent were not interested in protecting teachers nor 
keeping them safe from the pandemic.  He was frustrated the Board had still not 
adopted metrics related to closing schools and highlighted that Reno Mayor Hillary 
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Schieve had informed Trustees that the risk meter being developed was not intended as 
a tool for the District to use to base their decision on.  He felt the Board was “data 
shopping” for metrics that would support whatever decision they wanted. 
 
Stacie Aranda was an elementary school teacher in the District.  She was frustrated 
because she felt that the only people speak up and fighting for additional funding were 
the teachers.  Due to the lack of funding and decrease in enrollment, she believed her 
school would lose a teaching position, which would then require the school to utilize 
non-certified staff to assist in maintaining the social distancing requirements for 
students.  She requested additional training for teachers on programs to be used for 
distance learning, such as Teams. 
 
Pablo Nava Duran spoke in support of the District keeping students safe, especially 
during the pandemic and smokey conditions. 
 
Beth Martin was a parent and teacher in the District.  She agreed with many of the prior 
comments regarding the lack of funding and resources available to teachers and 
schools.  She mentioned teachers worked hard to educate the whole child, but each 
new initiative, program, or test took away from the teachers’ ability to provide a full 
education.  She remarked that teachers were drowning in paperwork, trying to 
remediate students below grade level and challenge students above grade level, and 
then help students deal with trauma.  She knew the pandemic had raised awareness in 
the country of the importance of education and schools and hoped the District would 
use it as an opportunity to connect with the community and work toward change. 
 
Angie Reeder spoke in support of prior comments urging the Board and District to do 
more in support of gaining increased funding for the District.  She reminded the Board 
students in Nevada were funded $3,000 less than the national average.  She believed if 
schools were funded adequately, then many of the concerns related to allocations, class 
sizes, and technology for distance learning would be non-issues.  Teachers were trying 
to do their part to bring change, but they needed the support of the Board and District 
Leadership. 
 
Elizabeth Cadigan presented a letter on behalf of Amy Bentel, a teacher in the District.  
Ms. Bentel and her class had been excluded for 14 days for possible exposure to 
COVID-19.  She mentioned the exclusions impacted 24 households and added to the 
already short staff numbers in schools.  She believed the exclusions could have been 
avoided had the District delayed opening to allow for clear communication plans and 
common protocols to be developed District-wide.   
 
Katherine Larson was a second-year elementary school teacher in the District.  As a 
new teacher, her first and second years had not gone as planned or expected.  She 
now understood when long time teachers told her to find a different career because 
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education in Nevada was definitely not what it should or could be.  She urged the Board 
and District Leadership to increase their conversations with the state and advocate for 
additional funding.   
 
Laura Murphy was a teacher in the District and concerned about the allocation process.  
She believed since school was already anything but ordinary, the District should 
reconsider moving teachers from established classrooms at the present time.  She felt 
any disruption would strain an already stressed system and the District should prioritize 
the human and emotional needs of both students and staff.  She recommended the 
District look at saving money on different platforms and assessments, then redirecting 
the funds towards the classrooms. 
 
Sara Cheek was a special education teacher in the District and believed the prior actions 
taken by the Board to open schools had created untenable situations for the schools, 
teachers, students, and families.  She believed it was the teachers fighting for the 
families and students, while the District was only concerned about opening the schools.  
She expressed frustration over the District not listening to teachers a month ago and 
now the teachers were stretched even further and feeling they had to choose between 
their students and their families. 
 
Ana Inukai, Chantal Ebonia, Vanessa Medina, and Gabbi Garcia were students in the 
District and members of Diversifying Our Narrative.  They were present to voice their 
concerns regarding recent events of hate and anti-blackness in the country.  They 
urged the District to do more to combat racism through the implementation of diverse 
and anti-racists textbooks and curriculum in the schools.  They were advocating that at 
least one book in every English literature and comprehension class should be written by 
a person of color and include a person of color’s experiences.  They requested the 
teachers be allowed to select specific books for their classes from a recommended list 
provided by the District and hoped to be part of the conversations to select the books. 
 
Jannet Roman was a teacher and former student at Sparks High School.  She 
highlighted the current meeting was being conducted in the area of the highest active 
COVID cases in Washoe County and also home to one of the largest Latino populations 
in the area.  She expressed frustration in what she believed was the lack of planning 
and responsibility by the Board and District leadership.  She was tired because it took a 
pandemic for the ventilation of Sparks High School to be fixed, but students and staff 
were still not fully safe as shown by the number of outbreaks occurring in the schools.   
 
Lisa Cohen was an elementary school teacher in the District.  She expressed frustration 
in the overage process during the current year because school numbers continued to 
fluctuate due to COVID.  She believed many families were pulling their children from 
the schools over increased fears, requiring schools to look at their allocations and move 
teachers; however, she felt many families would be sending the students back when 
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the numbers lowered and the schools would not have the resources available to accept 
the students.  As a distance learning teacher, she had worked over the past month to 
create a learning environment where students were engaged through a screen and a 
connections with the families who appreciated the efforts being made during such a 
difficult situation.  She remarked that since the District asked teachers to be flexible and 
willing to shift as needed, the District should show them the same flexibility and allow 
teachers to remain where they were for the current school year. 
 
Deanna Mandichak was a parent in the District.  She thanked the Board and District for 
their efforts to keep students safe and healthy since March, but she urged them to 
place a greater priority on the mental health of students, especially student athletes.  
She was concerned that many high school students were suffering because they would 
see their counterparts in other states playing football or participating in other extra-
curricular activities, while they were forced to remain home.  She urged the Board to 
allow athletics to begin to provide additional support to students. 
 
Malia Puchta was a parent in the District.  She explained the first few weeks of school 
had been challenging for her children because they were excited to return to the 
classroom and see their friends, but then school was cancelled because of the smoke in 
the area.  She was frustrated because it appeared as though the District did not have a 
plan move to full distance learning even for 1 day, with elementary school students 
being told to read and practice math, while secondary school students were just 
repeating activities they did the prior day. She was concerned the children were not 
learning and they were spending the majority of time trying to figure out how different 
programs actually worked. 
 
Jack Heinemann was a former student in the District and concerned about the digital 
divide in the community.  He believed the educators were trying their best, but students 
would continue to fall behind if they were not provided with the appropriate technology 
and if their teachers were not all trained on how to use the technology.   
 
Ashley Wade was a teacher in the District, as well as a 4th generation Washoe County 
School District parent.  She expressed concern over the safety of students and staff in 
the District and urged the Board and District leadership to remember the value of the 
people in the buildings and not push people over the edge. 
 
Mia Albright was a student at North Star Online Academy and member of Washoe 
County Students for Change.  She urged the Board and District leadership to reconsider 
their prohibition on teachers’ supporting Black Lives Matter in schools.  She believed 
Black Lives Matter was not a political movement, but a matter of human rights that was 
founded in response to the killing of Trayvon Martin in 2013.  She highlighted activities 
and statements made by school districts across the country and urged the Washoe 
County School District Board of Trustees to act to allow open dialogue.   
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MJ Ubando was a teacher at Sparks High School and urged the Board to reconsider 
their decision to open schools to students.  She mentioned the school administrators did 
not agree with her decisions, but supported her right to speak because they knew she 
was coming from a place of deep caring and concern for the students, school, and 
profession.  She believed there were many classes in the District that were not 
following social distancing guidelines because one more student enrolled in the school.  
She was frustrated because teachers were thrown into teaching subjects they had not 
taken since college because there were not enough teachers to conduct distance and 
in-person learning.  She was upset because the air conditioning and ventilation systems 
in schools still did not work properly and it would be weeks before they would.  She 
urged greater transparency by admitting mistakes and listening to the people the Board 
and Superintendent were supposed to be leading. 
 
Parker Luthy was a senior student athlete at Spanish Springs High School.  He urged 
the Board to allow football to begin practicing and playing games.  He noted that over 
the summer, many high school varsity teams practiced and participated in summer 
weights without anyone catching COVID-19 and that 35 states in the country were 
allowing high school football games every Friday night.  He felt the current plan to have 
football in the spring did not allow enough time for colleges to come out and see the 
student athletes play.   
 
Keyana Bunting was a teacher in the District.  She explained she was told 2 days prior 
to school starting that she would be moving from an in-person teaching position to a 
distance learning teaching position, that her students were provided hotspots work 
internet access, but then learned the hotspots did not included enough data service for 
each month.  She explained she then learned about the WiFi units on buses, but none 
of the buses were close to her students.  She was frustrated that her students were not 
able to participate in distance learning the way they should and that she spent more 
time trying to work on technical issues and connections than providing quality 
instruction to her students.  She urged the District to not only reconsider the allocation 
process during the current school year, but also look at the number of students 
distance learning teachers were given because it was impossible to teach 60-100 
students on Zoom at the same time. 
 
Weston Smith was a sophomore at Damonte Ranch High School and a football player.  
He urged the Board to reconsider allowing fall sports to occur during the current 
semester.  He was frustrated because school was different and there were few activities 
students had to look forward to.  He believed if schools were allowed to have football 
games, the students would have something to look forward to each week and the 
energy in the schools would become more positive. 
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Cade Rodahaffer was a junior at Damonte Ranch High School and member of the 
football team.  He asked the Board to reconsider their decision to cancel fall sports 
because there had been little to no community spread at high school football games.  
He mentioned teenagers were struggling and needed motivation to continue with their 
schooling.  He felt athletics would provide motivation for many students to work to keep 
their grades up. 
 
Trustee Taylor information the student athletes that it was not the Washoe County 
School District or Board of Trustees that changed the schedule for fall sports, but the 
Nevada Interscholastic Activities Association (NIAA).  The NIAA made the decision to 
postpone fall sports to support the Governor’s emergency directives and in consultation 
with all league presidents and superintendents in Nevada.  The decision was complex 
because different school districts were not conducting in-person learning, which 
prohibited them from having in-person athletics competitions.  She understood the 
frustration of the athletes, but wanted to ensure they were able to advocate their views 
to the appropriate governing body. 
 
Valerie Wade was a grandparent of students in the District.  She urged the Board not to 
use the threat meter developed by the Truckee Meadows Regional Planning Agency 
because she believed it had been developed in secrete to address economic concerns in 
Washoe County.  She hoped the Board would provide more credence to the 
recommendations of the Washoe County Health District.  She urged the Trustees to 
listen to the teachers when they were told the schools were not safe and that education 
in Washoe County was being gutted because of the number of families leaving to 
homeschool their children.   
 
Maria Castedo was a teacher in the District and concerned about what was occurring in 
the schools.  She tried to be flexible, but mentioned that she could not adhere to the 
social distancing requirements when families were allowed to move from distance 
learning to in-person or hybrid whenever they wanted.  She urged the District to 
reconsider the allocation process and not overage teachers from schools so students 
and staff could remain in-person safely. 
 
The Board received comments from the following: 
Cathy Johnson 
Katie Wallace 
Agnes Coleman 
Mike Miller 
Barb Giacomini 
Vicki Bowley 
Lori Zegers 
Tammy Callahan 
Juli Hitchcock 

Rocio Ranadey 
Cynthia Anderson 
Van Fortier 
Melissa Ayrault 
Laura Murphy 
Tara Hayworth 
Chantal Ebonia & Ana 
Iukai 
Stefani 

Zak Woodhead 
Amy Bentel 
Amanda Mendenhall 
Michelle Rutherford 
Sara Zober 
Tammy Soong 
Adrienne Brown 
Kate Pflughoeft 



 
President Raymond recessed the meeting for 15 minutes. 
 
4. Items for Presentation, Discussion, Information and/or Action 
 
4.02 PRESENTATION, DISCUSSION, AND POSSIBLE ACTION TO PROVIDE 

THE BOARD UPDATED INFORMATION ON THE TRUCKEE MEADOWS 
COVID THREAT METER AND TO DISCUSS POSSIBLE THRESHOLDS AND 
METRICS THAT MAY BE USED TO DETERMINE WHEN TO CLOSE AND 
WHEN TO OPEN SCHOOLS DUE TO COVID 19 AND THE IMPACT TO 
VULNERABLE POPULATIONS 

 
Dr. Paul LaMarca, Chief Strategies Officer, began the presentation.  The Truckee 
Meadows Regional Planning Agency (TMRPA), in coordination with the Mayor Schieve’s 
COVID Response Team, began developing a threat meter to be used to show the 
community the current risk and spread of COVID-19.  The meter was intended to guide 
behavior in the community to slow the spread of the virus. 
 
Dr. Eric Nielson, Emergency Room Physician, provided background information on the 
creation of the Mayor’s Working Group on COVID-19 and the creation of the threat 
meter.  The development of the threat meter came out of a desire to break down all 
the data being presented to the community into a single, clear method of showing what 
the risk of spread was in Washoe County.  Similar to the Burn Code used in the winter 
or the Fire Danger posted outside of fire stations, the meter was a color-coded 
representation of the risk level to guide citizen behavior so governments were not 
forced to mandate the restriction of certain activities.  The meter used five data points 
from information provided by the State of Nevada, Washoe County Health District, and 
the Nevada Hospital Association. 
 
Dr. Jeremy Smith, TMRPA Director of Regional Planning, explained the color system of 
the meter, which ranged from green (very good) to purple (severe) and was based on a 
15-point scale.  Current data had the community in the low orange range, meaning 
there was an elevated risk of community spread and people should be cautious of the 
activities.  The data points used to determine community risk were the number of 
COVID risk assessments received by the Health District, COVID test positivity, daily new 
COVID cases per 100,000 residents, medical interventions due to COVID, and local 
hospital capacity.  The process used to develop the score of each data point was 
reviewed.  While the meter had only been recently developed, the working group was 
able to provide historical data since the late June/early July timeframe.   
 
Dr. Ron Aryel, Pediatrician, reiterated the meter was developed with the intent of 
providing information to the community and guiding behavior.  The intent was not to 
provide direction to businesses or schools on if they should remain open or be closed 
because the risk of community spread was high.  He explained the risks of children 
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contracting COVID-19 and that even though children might experience more mild cases, 
the long-term effects of the disease were not known.  Additionally, children could bring 
the virus home and spread it to family members who could already be at increased risk.  
As a pediatrician, he was also concerned about the mental and emotional health of 
children.  He believed the District could provide the education and information needed 
in the community regarding COVID to students, who would then take the information 
home to their families.   
 
Trustee Simon Holland clarified for the community it was never the intention of the 
Board of Trustees to use the COVID risk meter as the sole tool to determine if the 
District should close schools and move to a full distance learning model.  The Board was 
interested in learning more about the risk meter before making any final decision on 
their own metrics and data points, as well as hearing from additional medical experts.  
She appreciated the work done by the Mayor’s Working Group and hoped the District 
would use the new threat meter as one tool in making decisions on the status of 
schools.   
 
Trustee Taylor agreed with Trustee Simon Holland.  She expressed her intention was to 
try to ensure any decision by the Board related to the schools was aligned to the meter 
because it would not make sense to close schools if the community risk meter was 
green.  She wondered if members of the Working Group had any advice on other data 
points the Board and District should consider.  Dr. Smith mentioned it would be 
important that any data points be transparent and publicly available so the community 
would be able to see where the information was coming from.  He agreed all local 
governments should work collaboratively and coordinate efforts as much as possible.   
 
Trustee Caudill appreciated the information provided.  He believed the risk meter would 
provide an additional tool for the District to monitor what was occurring in the 
community. 
 
Trustee Calvert wondered how the risk meter information would be provided to 
businesses and the community.  Dr. Smith noted TMRPA was currently working on the 
rollout efforts.  A press release was issued the prior week and members of the group 
work providing information to all local governments.  Information would also be 
provided to the Reno-Sparks Chamber and business groups.   
 
President Raymond opened the meeting to public comment. 
 
Malia Puchta expressed frustration the Board had not made a decision on metrics.  She 
believed something should have already been in place when the Board decided to 
reopen schools.   
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Pablo Nava Duran wondered what would happen if the risk meter ever hit the purple 
stage and if everything would be shut down again. 
 
Natha Anderson, Washoe Education Association, hoped the Board would have had 
something in place already that would provide a clear picture of when schools would be 
closed due to COVID, as a safety issue.  She explained some stress teachers were 
feeling would ease if they knew a clear plan was in place when schools would be 
closed.   
 
The Board received comments from the following: 
 Becky Kellett 
 Larry Kates 
 Don McHenry, Washoe Schools Principals Association 
 Jesse Martin 
 Michelle Roney 
 Sara Zober 
 
Superintendent McNeill explained the recommendation was for the Board to use the risk 
meter as a behavior modification tool and as one of many data points to be considered 
when making a decision if the District should move all schools to a full distance learning 
model.  One of the reasons she recommended multiple data points was because the 
District, as a whole, was actually operating 3 different school models at the present 
time that would be impacted differently by the closing of schools.  The District had an 
in-person model, hybrid model, and full distance model, with the effects of moving 
everyone to full distance impacting each model differently. 
 
President Raymond mentioned her thinking about the data and what data the Board 
should consider as part of the decision-making process had changed since the Board 
first began conversations regarding the reopening of schools.  New information 
regarding the virus was coming out on almost a daily basis so it was difficult for her to 
make a decision on a single data point or points that would shift all schools to the full 
distance model because information was continuing to change.  She believed if the 
community were to reach the critical stage, the state and Health District would provide 
additional direction regarding an individual school or classroom shifting to full distance 
learning.  She agreed with Dr. Aryel that the schools could provide additional education 
to students and families regarding mitigation efforts to keep people safe. 
 
Trustee Caudill agreed a single metric was problematics because it lacked context.  He 
felt since the District already had protocols in place for individual classrooms and 
schools, the Board did not need to move all schools unless the number of cases 
dramatically increased; if that were to occur, the District should have enough time to 
prepare to bring a recommendation to the Board for action.  He was interested in 
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utilizing the risk meter as part of the conversations with the Board, but not as the final 
data point in the decision if schools should move to full distance learning. 
 
Trustee Simon Holland noted the decision to change the learning model was multi-
layered, with one layer being the community data, another layer being school 
outbreaks, and another layer being school staffing.  Even though the Board was not 
interested in using the risk meter as the only decision point, she would like to see the 
Board determine some line that would automatically cause all schools to move to full 
distance learning.  She believed the District had a responsibility to students, staff, and 
the community to control the spread of COVID as much as possible in the school, which 
meant changing the learning model if that was what would help the community. 
 
Trustee Caudill remarked the risk meter was an important tool; however, he would also 
want to hear about some of the reasons the community risk might be increasing before 
changing the learning model.  He would be interested in the Board having the 
conversation regarding possible changes to the learning model based on the risk meter 
level and other metrics specific to what was occurring in the District, such as the 
number of school closures due to outbreaks and if they were all in a certain area of the 
Truckee Meadows. 
 
Trustee Minetto stated she would like the focus to remain on the individual schools and 
provide some kind of line for District Leadership and the community to look to so there 
would be an understanding of when or if all schools in the District might need to move 
to full distance learning. 
 
Trustee Taylor professed she would not support having a definitive line for all schools to 
move to the full distance learning model since everyone was still learning about the 
virus.  She could support using the risk meter as a discussion point for the Board, but 
would rather have the focus remain on the individual schools and what was occurring in 
the buildings.  She wondered if the District had any information on COVID spread in 
schools.  Dr. LaMarca indicated the District had identified many cases of COVID in all 
levels through positive tests and exclusions; however, the District had not seen an 
uptick in cases since the beginning of the school year nor had any school been closed 
due to an outbreak. 
 
Trustee Simon Holland mentioned the Board could provide some direction to guide the 
Superintendent based on the metric used to set the risk meter.  She would like to have 
something in place that would provide guidance on when a recommendation should be 
brought back to the Board.  She felt it would be important to look at the data 
specifically related to schools to determine what the District could do to mitigate risk. 
 
Trustee Caudill agreed in part, but also believed it was important to look at the context 
because if the numbers were high due to hospitalizations, the District might not need to 
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switch learning models.  Additionally, since the Health District already had the ability to 
close an individual school due to an outbreak, he was not sure the entire School District 
would need to close.  He noted, if the Board were to continue reviewing the information 
and data, he would like to have information included from the Health District and/or 
other medical experts in the area who could provide specifics.   
 
President Raymond indicated the Board could create a standing agenda item that would 
allow for discussion and possible action related to COVID and the schools.  If there 
were a concern, the item would be ready for the Board to move forward or if the 
numbers remained steady, the Board could always pull the agenda item.  Dr. Smith 
recommended the Board look at the data over at least a 7-day period before making 
any changes to the learning model. 
 
Trustee Caudill appreciated the information and felt a standing agenda item could 
address the concerns of Trustee Simon Holland because the Board would be able to 
evaluate what was occurring in the community every 2 weeks.  He requested any 
information on student and staff data be included as part of the discussion when the 
data became available. 
 
It was moved by Trustee Simon Holland and seconded by Trustee Caudill that the 
Board of Trustees directs the Superintendent to create a standing agenda 
item to review the community risk and consider any appropriate action due 
to COVID-19, if the data indicators show levels very high or above for up to 7 
days, the Board of Trustees may consider action to change the learning 
model based on risk, case incidents in schools, adequacy of staffing levels, 
and other applicable factors. The result of the vote was Unanimous: (Yea: 
Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, Ellen Minetto, Malena 
Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
 
President Raymond recessed the meeting for 25 minutes. 
 
4.05 DISCUSSION AND POSSIBLE ACTION TO AUTHORIZE OUTSIDE LEGAL 

COUNSEL AND DISTRICT STAFF, INCLUDING BUT NOT LIMITED TO, 
THE SUPERINTENDENT, RISK MANAGER, AND THE OFFICE OF THE 
GENERAL COUNSEL, TO SETTLE LITIGATION IN THE SECOND JUDICIAL 
DISTRICT COURT OF THE STATE OF NEVADA IN AND FOR THE COUNTY 
OF WASHOE, CASE NO. CV19-01713 STYLED TRACI DAVIS, AN 
INDIVIDUAL V. WASHOE COUNTY SCHOOL DISTRICT; WASHOE 
COUNTY SCHOOL DISTRICT BOARD OF TRUSTEES; DOES I-V, 
INDIVIDUALS, FOR APPROVAL OF PROPOSED NEGOTIATED 
SETTLEMENT THAT INCLUDES A PAYMENT TO THE NEVADA PUBLIC 
EMPLOYEES’ RETIREMENT SYSTEM (“PERS”) FOR THE BENEFIT OF 
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TRACI DAVIS IN A SUM EQUAL TO THE LESSER OF ONE YEAR’S 
CONTRIBUTION, OR $70,000 

 
Ron Dotson, external legal counsel, reviewed the case brought against the Washoe 
County School District and Board of Trustees by former superintendent Traci Davis.  
When the initial case was presented in court, he had successfully been able to have 
some of the claims dismissed; however, there were certain claims not subject to 
dismissal and if the Board would want to proceed, the claims would be heard in a trial.  
Additional background on what had occurred related to discovery and potential costs of 
continuing forward with the litigation were provided.  As the attorney of record for the 
Board and District in the matter, his recommendation was that the Board approve the 
proposed settlement to avoid increased financial expenses and loss of staff time. 
 
Trustee Taylor asked what the approximate financial burden to the District would be if 
the Board wanted to move towards a trial.  Mr. Dotson explained the pre-trial costs 
would run about $100,000 and a trial could cost at least $7,000 per day.   
 
Trustee Simon Holland mentioned the District could be subject to a higher payment to 
Ms. Davis if the matter were to go forward to a trial because there was no guarantee 
the District would prevail, even though the other claims had been dismissed. 
 
Trustee Minetto remarked that she was not particularly in favor of the settlement terms, 
but it was the responsible thing to do for the District to limit the financial obligation. 
 
Trustee Caudill stated he had been struggling with the decision because he was not 
sure it was the right thing to do for the District.  He believed Ms. Davis committed a 
treasonous act and betrayed the people she was supposed to serve and protect.  He did 
not believe he would be able to support a motion approving the settlement. 
 
Trustee Taylor indicated she understood the concerns of Trustee Caudill, but she 
wanted to ensure current staff members were protected and that it would not be in the 
best interest of staff to move forward with a trial. 
 
President Raymond remarked that if a motion were made in support of the settlement, 
she would like to ensure any transfer of funds was conducted through the Public 
Employment Retirement System (PERS) since the funds were intended to be a 
contribution to that account.   
 
It was moved by Trustee Taylor and seconded by Trustee Minetto that the Board of 
Trustees authorizes outside legal counsel and District staff, including but not 
limited to, the Superintendent, Risk Manager, and the Office of the General 
Counsel, to settle litigation in the Second Judicial District Court of the State 
of Nevada in and for the County of Washoe, Case No. CV19-01713 styled 
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Traci Davis, an individual v. Washoe County School District; Washoe County 
School District Board of Trustees; Does I-V, individuals, for a payment to 
Nevada PERS for the benefit of Traci Davis in a sum equal to the lesser of one 
year’s contribution or $70,000 as well as other terms related thereto.  
 
President Raymond opened the motion for discussion. 
 
Trustee Simon Holland stated she would support the motion, but extremely reluctantly.  
She shared views similar to those of Trustee Caudill but was uncomfortable dragging 
the case out for another year at extremely high costs to the taxpayers. 
 
Trustee Taylor mentioned she had been a part of the settlement team and the 
negotiations took about 9 hours.  She believed the recommendation was the best 
outcome that could have occurred that day and the District could face an even greater 
expense if the case were to move forward to a trial. 
 
The result of the vote was 5-1: (Yea: Jacqueline Calvert, Katy Simon Holland, Ellen 
Minetto, Malena Raymond, and Angela Taylor. Nay: Andrew Caudill) Final Resolution:  
Motion Carries. 
 
Superintendent McNeill thanked Mr. Dotson for his time and effort on the case.  As 
Superintendent of the Washoe County School District, she and members of the 
Leadership Team were prepared to put the case behind them and move forward for the 
students and staff of the District. 
 
4.03 PRESENTATION AND DISCUSSION ON THE DECISION-MAKING 

PROCESS AND THE STEPS TAKEN IN CONSIDERATION OF CLOSING 
SCHOOLS DUE TO INCLEMENT WEATHER, REGIONAL EMERGENCIES, 
HEALTH-RELATED EMERGENCIES, AND INTERRUPTION OF BUILDING 
OPERATIONS 

 
Superintendent McNeill explained the agenda item was a request from Trustee Caudill, 
who was interested in the community learning more about the process and steps taken 
when decisions were made related to school closures for various reasons.   
 
Pete Etchart, Chief Operations Officer, began the presentation with information on 
school closures or delays related to winter weather.  The Transportation Department 
worked well in advance of an actual storm and would always try to provide families and 
staff with as much notice as possible since Nutrition Services employees began 
unloading trucks at around 1:00 a.m.; however, that was not always possible due to 
uncertain weather patterns in the area.   
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Rick Martin, Transportation Director, explained the team began communicating with 
District administration about 72 hours in advance of a storm, with conversations 
becoming more and more frequent beginning at 48 hours prior to a storm.  Many of the 
conversations at that point were reliant on projections and timelines.  At about 4:00 
p.m. the day prior to a storm, the team would monitor weather maps and road 
conditions, then by 6:00 p.m. members of the Transportation Department would 
receive communication on if they would need to prepare to check routes beginning at 
2:00 or 3:00 a.m.  If conditions continued to worsen, conversations regarding possible 
closures or delays would begin with District administration.  A final decision regarding 
any possible closures or delays tried to be made by 4:30 a.m. so ConnectEd phone calls 
could be made and information provided to media partners. 
 
Trustee Caudill wondered how the timeline or decision process changed if a storm 
impacted a particular area of the Truckee Meadows.  Mr. Martin stated it was rare that 
only one particular area of the Truckee Meadows would be impacted, but there had 
been certain anomalies that caused storms to stall in an area, such as the North 
Valleys.  Even when those anomalies occurred, the District would have to take into 
consideration the impacts to staffing at all schools and students involved in cross zone 
transportation to specialized programs.  Mr. Etchart added that some of the most 
difficult decisions related to weather occurred when the roads were completely dry at 
4:00/4:30 a.m. but the forecasts showed a large storm would hit before the end of the 
school day.  Sometimes the District had made the correct call to close schools, while 
other times the forecasts turned out to be incorrect and the storm did not amount to 
much. 
 
Irene Payne, Chief Communications and Community Engagement Officer, provided 
information on the development of the ConnectEd messages once a decision to close or 
delay school was made.  The messages were drafted with all pertinent information and 
translated into Spanish.  The information was then sent to all staff and families through 
their preferred communication method, the District’s website and social media accounts 
updated, and media partners contacted.  Talking points regarding the delay or closure 
were provided to the District’s Welcome Center so they could provide consistent 
information to the community. 
 
Adam Searcy, Chief Facilities Management Officer, presented information on school 
closures due to interruptions in building operations.  The Facilities Department 
conducted proactive, preventative maintenance to ensure building systems did not fail; 
however, unanticipated events could impact normal school operations.  He noted these 
events were relatively isolated but the impact to a school could be acute.  The District 
worked with contractors to begin emergency repairs as soon as possible so the schools 
and students could return to the classrooms. 
 



Minutes of the Regular Meeting of the Board of Trustees 
September 8, 2020 

Pg. 21 
 

Mr. Etchart mentioned that while most system failures only cause the closure of a 
certain area of a building, there were some major events that required closure of an 
entire school, such as an internal waterline break at Edward L. Pine Middle School 
discovered during an Arctic Alert that closed the school for a month or the fire sprinkler 
system failure at Spanish Springs High School that closed the school for the remainder 
of the day.   
 
Ms. Payne provided information on the communication sent to families and staff during 
site specific events that required school closures.  The District would work with the 
individual school site and have the principal provide as much information to the families 
and community as possible.   
 
Superintendent McNeill requested additional information on what an Arctic Alert was.  
Mr. Searcy explained an Arctic Alert was issued to maintenance and housekeeping 
departments when the evening temperatures were predicted to drop significantly below 
freezing.  Staff would check water lines and pipes on weekends, holidays, and other 
breaks to ensure protocols were in place to ensure there were no burst pipes.  The 
internal waterline break at Edward L. Pine Middle School was actually discovered on 
December 26, so if staff had not checked the school, the damage could have been 
more extensive and the school closed for a longer period of time. 
 
Roy Anderson, Emergency Manager, presented information on how regional 
emergencies could impact school operations.  Around 13 different threats that posed a 
danger to the community had been identified that could impact school operations and 
included events such as earthquakes, flooding, hazardous materials spills, storms, and 
wildfires.  If events occurred during a school day, the District would work to reunite 
students and families safely through a prescribed reunification process.  Depending on 
the level of the emergency, the District would work through their own emergency 
operations center or the Regional Emergency Operations Center.  As with all other 
events, the District followed a specific communications process depending on the 
emergency. 
 
Victor Sherbondy, Executive Director, Strategies, provided the Board with information 
on school closures due to health concerns.  The process currently used to determine if a 
school should be closed due to COVID-19 was the same process the District used for 
other health outbreaks, such as the NoroVirus, flu, or Pertussis.  The District worked 
closely with the Washoe County Health District on the number of confirmed cases in a 
particular school.  Depending on the number of students or staff requiring to be 
excluded, a specific classroom or grade could be excluded or the entire school.   
 
Margaret Allen, Director of Student Health Services, reviewed the process used by the 
District specifically used related to COVID-19 and what would occur when the District 
was notified.  If the District was aware the individual did not attend while inflected, the 
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student or staff member could be excluded and placed in a distance learning or remote 
work situation.  If the individual attended while infectious, the principal would be 
notified, contact tracing begun, and possible exclusions implemented.  The final 
scenario was if a student or staff member did not feel well and contacted the school.  
The school nurses would be able to work with the individual on their symptoms to 
determine if there could be cause for concern and recommend a test if symptoms did 
not improve.  It was important to note the District had a partnership with Renown 
Health to conduct testing on employees, but students would need to work with the 
Health District or their personal physician to receive a test. 
 
Debra Biersdorff, Deputy Superintendent, reviewed the decision matrix used by the 
District to determine if schools should be closed due to insufficient staffing levels.  The 
primary goal of the matrix was to ensure the safety and security of students and staff in 
the schools. 
 
Joe Ernst, Area Superintendent, walked the Board through the first six points of the 
matrix, which focused on what the principals would do when looking at the number of 
certified and classified staff members out.  Once that number was determined, the 
principal would look at the number of staff needed to ensure all students had a teacher 
and were able to be accounted for throughout the day.  The principal would also 
determine if a particular area of the school could be temporarily closed to address any 
shortages.  If the principal determined there was not adequate staff to support the 
learning models used by the school, they would contact the area superintendent. 
 
Emily Ellison, Chief Human Resources Officer, explained what would occur in the District 
after a principal contacted the area superintendent with staff coverage concerns.  
Human Resources would work with the area superintendents to determine if sufficient 
District-level staff existed to provide appropriate coverage.  Human Resources had 
worked over the summer to identify licensed personnel, either full licensure or 
substitute licenses, who would be able to assist in classrooms as needed.  Additionally, 
classified staff members had been identified that could provide office coverage.   
 
Ms. Biersdorff concluded the presentation.  If the District were unable to provide the 
additional personnel, the school would be moved to a full distance learning model until 
the staffing needs could be met.  She disclosed that when the District talked about “all 
hands-on deck,” it included everyone, with Superintendent McNeill providing classroom 
substitute services when needed.   
 
Trustee Taylor asked if the District was looking at how they could provide additional 
support to teachers on some of the new systems being used.  One of the concerns 
Trustees had heard from teachers was that they did not feel they were receiving the 
support they needed.  Ms. Biersdorff mentioned, in terms of academics, new curriculum 
had been adopted over the past few years and there were still some teachers not 
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completely comfortable with the materials, especially the materials available online.  
The Curriculum and Instruction Department was working with principals and lead 
teachers to provide additional trainings and professional development either virtually or 
in a socially distanced manner.  Ms. Ellison remarked, in terms of staffing numbers, that 
the District was working through the overage process at the present time, so once that 
process was complete, the current strain on the system should ease and additional 
substitutes available.  Mr. Ernst added since the process was new, the principals and 
schools were still trying to work through much of what was occurring.  As principals 
became more fluent in the process, the faster the steps would move.   
 
Trustee Simon Holland thanked staff for all their work.  She understood the situation 
was not ideal and everyone was doing what they could. 
 
President Raymond opened the meeting to public comment. 
 
Malia Puchta was a parent in the District.  She appreciated the current level of 
communication that was occurring because that had not always been the case in the 
District.  However, she was frustrated over school closures or non-closures due to 
weather.  She hoped the District would find a way to implement a regional approach to 
school closures like they had tried a couple of years ago because it did not make sense 
to close all the schools if the snow were centralized in a specific area.   
 
Natha Anderson, Washoe Education Association, thanked staff for the information.  She 
would like to see additional communication with staff on possible exposures.  She had 
heard from a number of employees that they would hear from someone else about a 
case at their school, but not from the principal.  She understood there could be privacy 
concerns, but believed more information could be provided on possible exposure 
without violating health privacy laws.  She was also concerned about teachers being 
required to provide quality teaching for in-person, hybrid, and distance learning models 
at the same time.  She felt the teachers were being asked to do more and more, but 
there was less time to balance what they needed to actually teach students.   
 
Pablo Nava Duran thanked staff for their efforts.  He believed there would continue to 
be problems with staffing until a vaccine was developed and approved. 
 
The Board received comments from the following: 
 Richard Luebke 
 Karmella Thomas 
 
4.04 DISCUSSION AND POSSIBLE ACTION TO FILL THE REMAINING TERM 

OF FORMER TRUSTEE SCOTT KELLEY, TRUSTEE SEAT DISTRICT A, 
INCLUDING AFFIRMING THE SEPTEMBER 22, 2020 REGULAR MEETING 
OF THE BOARD OF TRUSTEES AS THE APPOINTMENT DATE, THE 
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ADOPTION OF A PROCESS FOR THE APPOINTMENT INCLUDING 
APPLICATION PROCESS, POTENTIAL QUESTIONS, AND APPLICATION 
DEADLINE AS WELL AS APPOINTMENT PROCESS AT SEPTEMBER 22, 
2020 MEETING INCLUDING NARROWING THE CANDIDATES, 
POTENTIAL INTERVIEWS, AND/OR CANDIDATE STATEMENTS 

 
Neil Rombardo, Chief General Counsel, provided the Board with prior practices used to 
fill vacant seats on the Board of Trustees.  Pursuant to Nevada Revised Statutes, the 
Board was required to fill the seat.  The Office of General Counsel had developed a 
timeline that would allow the Board to begin accepting applications to select a 
replacement at the September 22 Regular Meeting of the Board.  He believed the 
easiest way for the Board to decide on everything needed for the process to occur on 
September 22, would be for individual motions related to specific topics. 
 
The Board received comments from the following: 
 James Benthin 
 Roger Edwards 
 Laurie Agnew 
 Barbara Kirk 
 Darla Lee 
 Bev Stenehjem 
 Judy & Jim Covert 
 Sharon Graham 
 Vicky & Bill Holbrook 
 Jim & Diane Johnson 
 Cindy Sassenrath 
 Wayne Van Der Wal 
 
Trustee Taylor wondered how the Board would narrow the applicants down to select 
those to be interviewed.   
 
President Raymond believed it would be appropriate if each Trustee came to the 
meeting with a top 3 to 5 candidates from those who applied.  The information would 
be shared at the meeting and those candidates who were in the top for all Trustees 
could be interviewed.   
 
It was moved by Trustee Simon Holland and seconded by Trustee Taylor that the 
Board of Trustees approves the proposed date of September 22, 2020 as the 
recommended appointment date to fill the vacant District A seat. The result of 
the vote was Unanimous: (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, 
Ellen Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
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Mr. Rombardo mentioned the Board could set additional qualifications for the 
applicants.  Nevada Revised Statute 386 set out that an applicant would have to meet 
the qualifications to run for the office.  He wondered if the Trustees were interested in 
keeping only those qualification or considering additional qualifications, knowing the 
individual would only be serving on the Board for a couple of months. 
 
Trustee Simon Holland articulated that the Board should consider including information 
for current candidates for the office and if the Board were interested in considering 
someone who was running.  Additionally, she wondered if the Board should consider 
current District employees.  Mr. Rombardo noted current employees could not serve on 
the Board of Trustees and if an employee were selected, they would be required to 
resign their current position. 
 
President Raymond agreed that the Board should have a conversation regarding current 
candidates.  She could support not including them because it could provide an unfair 
advantage during the election.  Mr. Rombardo indicated he was not sure the Board 
could disqualify someone simply because they were a candidate for office.   
 
It was moved by Trustee Taylor and seconded by Trustee Caudill that the Board of 
Trustees utilizes the qualifications included in Nevada Revised Statute 
386.240 to fill the vacant District A seat and includes additional notice that 
current employees may not serve on the Board of Trustees pursuant to 
Nevada Revised Statutes and opinions from the Nevada Commission on 
Ethics and Nevada Office of the Attorney General. The result of the vote was 
Unanimous: (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, Ellen 
Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
 
Mr. Rombardo reviewed two proposed application processes: A) a letter of intent 
responding to 2-3 questions and a resume; or B) a letter of intent responding to 4-5 
questions and a resume.  Possible questions could include: why are you interested in 
serving as a Trustee; what experience would you bring to the role; and what is the role 
of a Trustee. 
 
President Raymond mentioned the questions where the same that were used the last 
time the Board appointed a Trustee.  She had requested only 3 of the questions since 
the length of the appointment was so short.   
 
It was moved by Trustee Simon Holland and seconded by Trustee Taylor that the 
Board of Trustees approves the proposed application process of a current 
resume and letter of intent that addresses the 3 questions as discussed. The 
result of the vote was Unanimous: (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon 
Holland, Ellen Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  Motion 
Carries. 
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Mr. Rombardo reviewed possible ways for the Trustees to narrow the number of 
candidates they would be interested in interviewing.  He proposed the process be 
similar to what the School Naming Committee utilized since it was a process known to 
the community. 
 
It was moved by Trustee Taylor and seconded by Trustee Minetto that the Board of 
Trustees approves the process to narrow the number of applicants as 
follows: the individual Trustees will come prepared to rank up to 5 applicants 
with approximately 3 candidates moving forward to be interviewed. The result 
of the vote was Unanimous: (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon 
Holland, Ellen Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  Motion 
Carries. 
 
Mr. Rombardo presented a draft interview process, which would include a 3-5 minute 
opening statement and then the ability of each current Trustee to ask a question.   
 
Trustee Caudill mentioned the Board should consider including a timeline on candidate 
responses to ensure the process move smoothly.  Additionally, he was not sure all 
Trustees would need to ask a question.  He would be comfortable if the Board President 
determined the questions. 
 
President Raymond proposed Trustees submit possible questions to the Office of 
General Counsel and she could work with the Office on the final questions.   
 
It was moved by Trustee Caudill and seconded by Trustee Taylor that the Board of 
Trustees approves the interview process as follows: candidates with have a 
maximum of 5 minutes to provide an opening statement; Trustees will ask 3 
questions with candidates allowed 3 minutes to respond to each question; 
the Trustees will submit suggested questions to the Board President and 
Chief General Counsel by 5:00 p.m. on September 15, 2020 for possible use 
during the interviews; and the Board provides authority to the Board 
President to select the final questions to be used during the interviews. The 
result of the vote was Unanimous: (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon 
Holland, Ellen Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  Motion 
Carries. 
 
5.   Reports 
 
5.01 BOARD REPORTS 
 
Board Members reported on their attendance at District and community activities and 
shared announcements of dates and times of upcoming events. 
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5.02 SUPERINTENDENT'S REPORT

Superintendent Kristen McNeil! reported on her activities including meetings with staff, 
community leaders and the media. 

6. Closing Items

6.01 FUTURE AGENDA ITEM REQUESTS

Trustee Simon Holland requested information on how concerns raised by staff during 
public comment periods were addressed. She was specifically concerned about the 
high number of students for some teachers, especially those conducting full distance 
learning, limits to the amount of data allowed on the District-provided WiFi hotspots, 
and the technical issues occurring with Microsoft Teams. 

6.02 PUBLIC COMMENT

The Board received comments from the following: 
Julie Hitchcock 
Heather Cameron 
Michael Spitzer 
Adrian Lowry 
Kalyn Dodge 
Debbie DeCalogero 
Chris Dennewitz 
Sherry Green 
Lindsay Anderson 
Lydia Deflorio 

6.03 NEXT MEETING ANNOUNCEMENT

The next Regular Meeting would take place on Tuesday, September 22, 2020. 

6.04 ADJOURN MEETING

There being no further business to come before the members of the Board, President 
Raymond declared the meeting adjourned at 11:57 p.(L-� 

Andrew Caudill, Clerk 
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From: CATHY JOHNSON 
Sent: Friday, August 28, 2020 3:16 PM
To: Kerwin, Heather
Cc: Public Comments
Subject: [EXTERNAL] Fwd: BBC News: Coronavirus: 'Reassuring' study of children's 'tiny' risk

Hi Heather; 

Thought you would be interested in this article, if you hadn’t already seen it. 

David C Johnson, MD 

Begin forwarded message: 

I saw this on the BBC and thought you should see it: 

Coronavirus: 'Reassuring' study of children's 'tiny' risk - https://www.bbc.co.uk/news/health-53932294 

* Disclaimer *

The BBC is not responsible for the content of this email, and anything written in this email does not 
necessarily reflect the BBC's views or opinions. Please note that neither the email address nor name of the 
sender have been verified. 

Sent from Yahoo Mail on Android 
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From: Katie Wallace 
Sent: Saturday, August 29, 2020 11:14 PM
To: BoardMembers; McNeill, Kristen; Public Comments
Subject: [EXTERNAL] Public Comment

To whom it may concern:  

I am writing to you today to perhaps give another insight into what teaching in the age of COVID looks 
like in WCSD.  

Before I begin, I want to say that I feel safe at school. My kids have been incredible. The biggest 
“issue” I’ve had to deal with is reminding two of my middle schoolers that they can’t high five each 
other. The masks, the cleaning between classes, the social distancing, it’s all working. My admin is 
absolutely incredible, and no doubt struggling knowing what all of our days look like. But they are 
doing everything they can to keep everyone safe and supported.  

But I am not ok. I’m not. I’ll say I am in front of my kids, and I’ll say I am to parents, but that is not 
truthful.  

I am working 14‐15 hour days right now. I have 167 students on my rosters. 53 of them are full 
distance learners. I start my day by videoing my lesson to them and answering all of their questions. 
The first day of school, I was up to 42 emails by 8:15 from my distance learners, because they needed 
support I could not give while teaching in person. Luckily, as a highly effective teacher, I have figured 
this out, and the volume of stressed out emails has lessened. Most of my distance learners are 
thriving.  

Then I have my in person kids. While I’m supporting my distance learners, I also have three different 
types of schedules to juggle for children I teach face to face. I have my hybrid kids who are at school, 
my hybrid kids at home, and my kids on special assignment I see every day. That’s four different 
lessons I need to be ready for every single day. However, my in person kids are also thriving when 
they are in the classroom. We are loving the smaller class sizes, I get to actually have conversations 
with kids, and I love being in my classroom.  

Some things are working, yes. But that is all because of the culture in my school. In reality, the sheer 
amount of work that goes into just getting through a day as a teacher right now is astronomical. But I 
get it, life happens, and we are all on overdrive. All hands on deck. However, I have no more hands to 
give. I have been teaching for 12 years, and I will be frank, I’m great at my job. However, I am not ok. I 
may be making it work, and I may have a smile on my face, but I am not ok. I’m spent.  

Please understand that I WANT to be teaching. I’m not complaining, I’m educating the people who 
directly affect my work environment.  This is not about my admin, this is not about what my school 
can do better, because I feel 100% supported by them. This is bigger than that. The public and WCSD 
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leadership need to know what the realities are right now. We are breaking, and it’s week 2. Please 
know that we need consistent direction that takes place NOW and that helps support us and is equal 
across the board. Putting off the hard decisions because the results are uncomfortable trickles 
down,and making everything a site decision is unfair. We feel unheard, under appreciated, and 
ineffective. This type of expectation is unsustainable, and again, the people making the decisions to 
put all hands on deck seem to not understand that. This is not something we can continue to do 
without it negatively impacting our physical, mental, and emotional well being.  

In the last board meeting, President Raymond said she’s foggy at midnight and doesn’t make her best 
decisions at that time. Neither do I, but it turns out thats a part of my everyday life now, so I can 
prepare my four lessons I need in order to teach the next day with a smile on my face.  

Thank you for your time, 
Katie Wallace 
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From:
Sent: Sunday, August 30, 2020 11:12 AM
To: Public Comments
Subject: [EXTERNAL] From Agnes Coleman

This is primarily for Dr. McNeill, since I ran out of the time during the last Board meeting and was not able to finish what I 
intended to say. Although that moment for me was very impromptu and I was terrified I wanted to end by saying how 
much I support and respect Dr. McNeill as our Superintendent. I think the right person is leading us, although there have 
been decisions made I disagree with regarding COVID, I sincerely believe with her leadership, as well as with Deb 
Biersdorff at her side, and with Calen Evans leading ENT that WCSD can turn itself around and we can collectively-ALL 
OF US-Trustees, Educators, Administrators, ESPs... come together and empower WCSD by fighting for state level 
funding formulas that are pro education, rather than against. In my 19 years of teaching across 4 districts and 2 states 
(CO and NV), I have observed our morale in every area of education, physical health, emotional health and idealism 
continually become shattered, more than likely because we are all so disconnected from one another within the 
establishment of education. Also, I understand the ugly side of Nevada's Governor going after a school Superintendent so 
publicly and how I can never understand the level of politics being played that high up, but I can only hope with all of the 
amazing talent we have in our district we can figure things out together and not implode ourselves.  

I am trying so hard, as many of my colleagues are to remain true to our mission as educators in this new era of teaching 
while at the same time remaining loyal to my own value system as a elementary school teacher and trying to find my voice 
so as not to come off as disrespectful to anyone in WCSD, while I try to advocate for our marginalized students of color at 
Loder. Where's The Funding is my battle cry directed at our politicians and our Trustees, whom I hold responsible for 
fighting for us and WITH us as we go up against a state establishment that seems to be okay with the lack of equity due to 
large classroom sizes in NV as well as the lack of funding for classroom resources. Personally, I am not okay with 
Nevada's public schools raking 50th in the country-over and over again. It's not a cool look for us. It isn't very Nevada 
Strong in my opinion. 

I want to end by saying how grateful I am as a disabled military Veteran to be receiving 2 additional years on the teaching 
salary scale in WCSD. This is why I chose to teach in Reno, rather than returning to Las Vegas where I would have 
picked up the 80 days of leave I had accrued before I left for CO, and I would have returned to a district where I would 
have eventually earned a higher income as a teacher. The fact that WCSD honors military veterans by recognizing our 
service to country and rewarding us financially is beyond respectable in my opinion. I thought a district who has integrity to 
our countries Veterans is a district I want to become a part of.  

I'm not ending yet, I also want to say how much I love teaching at Echo Loder. The community, the talent, the commitment 
of our administrators is beyond any level of humility and grace I have ever experienced in education. From our coaches, 
who are now DL teachers, to our office staff, nutritional staff, paraeducators, families, and students I am honored to be a 
part of this amazing learning community.  

Still not done, The folks in our C&I Department, as well as our PD department also continue to inspire me. Two years ago 
we had district level coaches, the best of the best, come into our classrooms and collaborate with us and mentor us, and 
to witness their talent and strength was also inspiring to me as an educator. The summer, the Online trainings we 
attended, were very beneficial to me as a DL teacher, and I appreciate the people who are behind the scenes making all 
of this happen. The people in our district are why I stay.  

Nearing the end, I could state my utter disappointment in the many decisions that have been made in the past 5 months, 
including the disappointment I have for myself sometimes, but I think you are hearing quite enough from everybody. We 
may ALL be making mistakes right now, but at the root of it is that we have good people leading us. Honest people. 
People who have worked their way up through the ranks and have worked at schools similar to Loder, so they know what 
we know. We all know what we need to make this wheel spin better. WCSD, compared to other districts,  has a lot to be 
thankful for in my opinion. We also have a lot to work on. I truly hope our Trustees can become a part of the solution as 
we move forward. 

Although, I have been very vocal recently, I hesitated writing anything...I'm trying to avoid writing too much on social 
media these days...I don't want to say the wrong things and I do not want Dr. McNeill to take all of the burden of the 
decisions that are being made. I do not think that is fair and I certainly know she had a rough time the past few years and 
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she hesitated taking this position as our Superintendent..she has been on the  receiving end of retaliation from her 
Supervisors, so she knows what direction she wants to take us as an institution. Ultimately, I trust her leadership. It's the 
establishment of pubic education in our country, as well as in NV I hope to see fundamental change within.  

Nearing the end again. President Raymond, Thank you so much for taking the stand you did this week with some of the 
very public nastiness regarding another Trustees personal life. While I never ever would pass judgement on family 
matters or the personal lives of others, the retaliatory nature of this Trustee against other educators is exactly what Dr. 
McNeill stands against. It is a very ugly side of our business and I hope we see less of these types of abuse of power 
within the entire establishment of education.  

Respectfully, 

Agnes Coleman 

Let the beauty of what you love be what you do    -Rumi
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From:
Sent: Thursday, August 27, 2020 9:08 PM
To: Public Comments
Subject: [EXTERNAL] Mask concerns

 I am reaching out because I have attempted to connect with the principal of my daughters school to no avail. On 
Tuesday when my daughter came home from the first day of school (Yay school is open) she told my wife and I that one 
of her friends at school was not wearing a mask. When she was asked about it her response was “I don’t have to wear 
one”. This student lives around the corner from us and our children have played together with other children in the 
neighborhood and having talked several times with her parents we know of no known medical conditions to have her 
exempt. I do know that her parents believe that this whole COVID 19 pandemic is made up. I know Washoe school 
district has done a lot to open schools and we as parents appreciate and are trying to help keep schools open for our 
children and the teachers and make school as safe as possible. As a business owner I know the struggles of having my 
employees and customers protected as we are in customers homes everyday and use all appropriate protective gear to 
keep everyone safe.  I have waited a few days In hopes the Principal would respond to my email as I know she’s busy but 
I also feel that this may be time sensitive before it gets too late.  I’m concerned about the health and safety of my 
daughter, her classmates and teachers if this child is allowed to interact with them without a mask.  I’m also concerned 
about the example this is setting to all of the kids in the school.  My daughter is in 2nd grade at Bud Beasley elementary 
school. If you need any further information please reach out to me. 

Mike Miller  
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From: james benthin 
Sent: Saturday, September 5, 2020 10:24 PM
To: Public Comments
Cc: james benthin
Subject: [EXTERNAL] Support Jeff Church for School District A

Dear  School Board Trustees,  

I am writing to urge you to support Jeff Church as the temporary replacement for District A.  Scott Kelly has resigned because 
of his personal and legal issues.  On Sept 5th Scott Kelly failed to show up for a Zoom Candidate forum.  Scott Kelly's problems 
appear to be long term.  District A needs a representative for the long term. 

District A needs a replacement not  for a few weeks, but to  represent the District in the long term.  Since Jeff Church is poised 
to win the election, he is the obvious replacement choice.  Jeff’s appointment would allow Jeff to hit the ground running and 
then he will end up being a better representative for District A. 

I am a voter in district A.  I want a trustee that I can trust.  I trust Jeff Church and urge you to support him for the replacement 
of Scott Kelly. 

Thank you, 

James M. Benthin 
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From: Roger Edwards 
Sent: Sunday, September 6, 2020 1:58 AM
To: Public Comments
Subject: [EXTERNAL] Jeff Church

To Whom It Might Concern; 

     I support Jeff Church for the open seat on the School Board. I have known Col. (Ret.) Church for many years and have 
followed him in his activities at School Board meetings. He is fully aware of the importance of a proper education of our 
most important resource; our children. I'm sure you are also fully aware of Jeff's attendance at your meetings. He is, 
therefore the most logical replacement for Mr. Kelly. Thank you for your consideration of Col. Church. 

Sincerely, Msg. (Ret.) Roger M. Edwards 

Retired Nevada Air National Guard (37 years) 

Former Chairman Washoe County Planning Commissioner (8 years) 

Former Chairman Washoe County Regional Planning Commission (4 years) 

Former Chairman (and current Vice Chair) North Valleys Citizen Advisory Board (8 years) 

Member and current Vice President of the Golden Valley Property Owner's Association (22 years) 

Past Chairman Washoe County Republican Party (1 year) 
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From: Laurie Agnew 
Sent: Sunday, September 6, 2020 10:45 AM
To: Public Comments
Subject: [EXTERNAL] Jeff Church

Please appoint Jeff Church to  the Washoe County School District as Trustee. 

Thank you, 
Laurie Agnew 
Reno 
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From: Barbara Kirk 
Sent: Sunday, September 6, 2020 12:58 PM
To: Public Comments
Subject: [EXTERNAL] WCSB

Please appoint Jeff Church to the open trustee position on the WCSB.  Thank you, Barbara Kirk  

Sent from my iPhone 
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From: Darla A. Lee 
Sent: Sunday, September 6, 2020 1:05 PM
To: Public Comments
Subject: [EXTERNAL] Replacement

We urge the School Board to appoint Jeff Church to fulfill the term of Scott Kelly. 
George & Darla Lee 
Sparks, NV 
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From: Bev Stenehjem
Sent: Sunday, September 6, 2020 2:19 PM
To: Public Comments
Subject: [EXTERNAL] Jeff Church for School Board

Hello, 

Please appoint Jeff Church to take over disgraced Scott Kelly’s position. 

Jeff cares deeply about our school district and will be a good steward of our budget and money. Jeff is our very best 
choice for Washoe County School Trustee. 

All of us in Reno are counting on you to do the right thing ‐ appoint Jeff Church, now! 

Sincerely, 

Bev Stenehjem 

Reno, NV 89523 

Sent from my iPad 
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From: Judy Covert 
Sent: Sunday, September 6, 2020 3:06 PM
To: Public Comments
Subject: [EXTERNAL] Jeff Church

Please appoint Jeff Church to fill the vacant position left by Scott Kelly. He is the best choice and we were going to vote 
for him in November!!! 

Sincerely 
Jim and Judy Covert  
RENO NV 89521 
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From: sharon graham 
Sent: Sunday, September 6, 2020 3:46 PM
To: Public Comments
Subject: [EXTERNAL] Appointment

Please appoint Jeff Church to take over Scott Kelly’s position. 
Jeff cares deeply about our school district and will be a good steward of our kids and money. Jeff is our very best choice 
for Washoe County School District Trustee. 
All of us in Reno are counting on you to do the right thing ‐ appoint Jeff Church, now! 

Sincerely yours 

Sharon Graham  

Reno, NV 89523 
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From: Vicky Holbrook 
Sent: Monday, September 7, 2020 5:07 AM
To: Public Comments
Subject: [EXTERNAL] Appoint Jeff Church

Please appoint Jeff Church to take over disgraced Scott Kelly’s position.!  Jeff is a man of integrity and cares deeply about 
our school district.  Jeff is the very best choice for WCSD trustee. We are counting on you to appoint Jeff Church NOW! 
He is the man for the job! 
Thanks in advance, 
Vicky and Bill Holbrook 

Reno, Nevada 89509 

Sent from my iPad 
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From: barb giacomini 
Sent: Monday, September 7, 2020 1:53 PM
To: Public Comments
Subject: [EXTERNAL] Comment to school board

I realize that you had difficult factors to consider in the decision about how to approach this school year. The health 
department’s recommendation should have been the only factor to use in coming to a decision.  

I own a cafe so you might imagine the trauma i felt on march 15, receiving the mandate to close. My employees and i 
felt tremendous impact, one of my waitresses had just shyly started college classes despite her dyslexia, another had 
just purchased a new car.  I had $3000 worth of food to give away and compost. That mandate though, on march 15 was 
crystal clear to me. It was extremely unpopular and extremely responsible. I recognized the familiar dread of facing a 
night when my three kids would be taking turns vomiting with the flu. I recognized the quick decisive action of a mother. 

If our entire community had acted equally with that same level of consideration, we may have been enjoying a normal 
school year. Irresponsible, selfish people decided on the disaster we are experiencing now. This school year is a 
disaster!!! The district handled the rapid response to school closure last winter and spring. I was very active in my 
childrens’ schooling, as a volunteer in classes and as pta president concurrently at two schools in southern california. I 
was DAZZLED by the excellent response.  

You, the board, deciding on this sloppy mess of multiple versions, has f—‐ed it up for all kids. My granddaughter is an 
8th grader at clayton middle school. Her doctor father wouldnt allow any of his children to attend school so our plan has 
always been online only. The mess you made has resulted in complete chaos for kids/teachers/administrators/support 
staff. How could you possibly have thought that this could go any other way?!!!  You tried the limp childish easy way and 
created catastrophe for all of us!! Now we’re heading into real flu season, it can only get much worse. Shame on you. 

Barb Giacomini 
Daughters Cafe 
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From: Cris J 
Sent: Monday, September 7, 2020 4:11 PM
To: Public Comments
Subject: [EXTERNAL] District A

Please appoint Jeff Church to the District A School Board Seat. 
Thank you,  
Jim & Diane Johnson 
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From: Cindy Sassenrath
Sent: Monday, September 7, 2020 4:20 PM
To: Public Comments
Subject: [EXTERNAL] Appoint Jeff Church to fill seat vacated by Scott Kelly

This is the smart move since Jeff Church is on the ballot in November anyway.  Jeff is a long time resident and doesn't 
have the personal or legal problems that forced Scott Kelly to resign. 

Thank you! 

Cindy Sassenrath 
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From: Becky Kellett 
Sent: Monday, September 7, 2020 4:45 PM
To: Public Comments
Subject: [EXTERNAL] Science used to matter

Hello, 

I am writing to you tonight as a parent and community member.  Tonight, I am looking at the 
Washoe County Health site and noticing the following: 

June 1, 2020 

Active Cases: 549 
Hospitalizations: 58 
Deaths 61 

July 2, 2020 

Active Cases: 1019 (doubled in a month) 
Hospitalizations: 85 
Deaths:77 

September 7, 2020 

Active Cases 1140 
Hospitalizations: 90 
Deaths 146 

In just 3 months, our active cases have doubled (but likely more than doubled because there is 
still a shortage of tests, and everyone who SHOULD be tested is NOT being tested).  They have 
gone from 549 to 1140, a difference of 591 MORE cases.

In just 3 months, 85 people have died.

Hospitalizations have gone from 58 to 90, an increase of 32 people.

Even with increasing infection rate, hospitalizations, and deaths, WCSD has found that it is in 
everyone’s best interest to bring hundreds of children and staff together. Where is the 
data/science to show this in in the best interest of teachers, families, and the community? It is 
clear our mitigation strategy is failing and putting more people at risk, specifically, educators and 
district staff. 
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Kevin Dick has advised WCSD not to open school with rising cases. Even so, the doors are open. 

It is well known that some Sparks HS classrooms don’t have A/C and temps are near the 100s. 
Teachers are working without breaks and/or training or resources to create content for on‐line 
teaching. There are reports that WCSD has not been forthcoming about “positive” cases in the 
district. Also, children with “positive” family members are still allowed to attend school.   

School has been open 15 days, and there are reports of “positive” covid cases all over the county 
and in multiple schools.  It’s safe to assume that cases, hospitalizations, and deaths will only 
increase with the opening of schools. At what point will the district protect students, families, 
staff, teachers, and administrators? When our cases have doubled again? Hospitalizations reach 
100? Deaths reach ?? And, when will administrators consider the undue stress on teachers…like 
working 12 hours a day! I talked with two teachers in the past week, and they both said they are 
working 12 hour days. Check in with your employees. Ask them how their lives have changed. Ask 
them how their workloads have increased.  

I understand the strain the district is under. I just wonder, when will enough be enough? 

~Concerned Parent & Community Member 
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From: dvdbowley Bowley 
Sent: Monday, September 7, 2020 5:12 PM
To: Public Comments
Subject: [EXTERNAL] Board meeting

What is the plan to get substitutes? We have had absences with staff, but no available subs. Why isn't there a procedure 
for the green house and other buildings who house hundreds of teachers/ staff to be called in? I thought all hands on 
deck, meant all hands helping out without barriers to jump.  
Thank you 
Vicki Bowley 
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From: Lori Zegers 
Sent: Monday, September 7, 2020 6:28 PM
To: Public Comments
Subject: [EXTERNAL] Teacher safety

What are you doing for those teachers that should be doing distance learning and are still teaching in person in the 
classroom? Cora Academy set up dividers and plexiglass for the teachers gave them safe sanitizer to clean with and hand 
sanitizer that doesn’t smell like tequila. At what point dot he teachers putting their lives, health and safety on the line 
matter to you. You truly to appear to only care about the election coming up and not the teachers who you pay so little 
insurance is not that great and expect them to risk their lives. My son‐in‐law and sister are both teachers that you’ve 
given ridiculous PPE for their safety of their health. I am so disappointed in all of you! 

Regards  

Lori Zegers 
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From: Tammy Callahan
Sent: Monday, September 7, 2020 10:33 PM
To: Public Comments
Subject: [EXTERNAL] In class: Why? 

Dear Board of Trustees, 
I received a call to action by teachers that are fearful of speaking out. Please stop trying to create a 
classroom as we formally knew a classroom to be. All the names; hybrid model, Distance Learning, 
Blended Learning, etc. are limiting-beliefs. At this moment in time we need to be thinking limitlessly. 
We did not use a bike to design a car!!! We need to be thinking outside of the box!  

I have nothing to lose by speaking out today. I do this for all the teachers who believe they can’t!   

Teachers are doing all that they can do amidst a terrible crisis and I salute each and everyone of 
them. I also hear them say they are spent and feel fragmented with the constant changing of the 
game, unsureness, and feeling overworked mentally and physically.  

As a former teacher in WCSD for 23 plus years, I was involuntarily forced into retirement in 2010 
because I was a whistle blower. Thank goodness it was the last year of my career when we as 
professionals began to be silenced. Unlike many teachers, I had 22 years of teaching in WCSD when 
it was all that a District should be. I had fun creating, collaborating, building curriculum, and learning 
best practices while teaching.   I always held a professional voice, felt respected, I felt heard, and 
always valued. I was proud to be a teacher.   

After fighting a valiant battle that led to a law suit with the District I surrendered when diagnosed with 
breast cancer. I knew my heart was forever broken. I learned I had been a fool, after spending every 
fiber of my being being working to be the best image of what a teacher should be... I blatantly and 
abruptly learned an ugly truth. The people I had respected cherished and held in regard absolutely 
held NO value for my voice. I honestly believe my breast cancer was brought on because of my 
broken heart and the stress I endured.  The bullying I suffered was huge, but today I realize it is 
NOTHING  compared to what is happening to our teachers today. 

It’s easy to get newby teachers to say all is going well. They are walking a line and they know it and 
so do their superiors. I invite you to talk to those that have been around a 15 or more years and that 
are also giving their heart and souls to do a great job, but they know they are losing their heartfelt 
desire to teach because teaching is being manufactured for them and it is not the way they want to 
teach. What they absolutely loved does no longer exist. The life as a teacher is being sucked right out 
of them.  

Where is the creativity today in teaching? When do we even get to problem solve as professionals. 
Where is the respect for the teachers to write their own script of how they are going to teach and 
ignite the minds of their students? Forcing this program and forcing that material as the one to use is 
not the answer, nor will it lead to any breadth of success anywhere.  

The family just got back from two neighboring states and they are only are doing Distance 
Learning.  The teachers and the parents we spoke to are so grateful.They are doing some interesting 
and creative minded pods, etc. they are creating groups of fours in their classes and setting up 
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Google Classrooms with families, etc. Why the push for all Elementary students to be in class? I 
understand some students are on the computer doing what they would be doing if they were doing 
Distance Learning. This seems absurd.  
 
If we have reduced educating our children to it honestly meaning addressing ”the necessary childcare 
needs of children”, then no matter what we do, we are failing everyone!  
 
 

I would honestly like to know, “Why was more time NOT spent on making “A Best Practice Distance 
Learning Model for our students beginning in March instead of pushing in class for students in 
August?  
 
Why not allow the genius minds of TEACHERS to come up with delivery models to teach their 
assigned class(es). It is my dream that one day, administrators will once again desire their teachers 
to problem solve by encouraging them. Step aside and empower these teachers because currently 
they are wilting  and sooner or later they will not be willing to go through the motions any longer.  
 
Let teachers teach... Listen to what they say and don’t deny what is being said each and everyday! 
They are on the field they are not the spectators! After all, it is a pandemic... and the teachers have 
some great ideas for delivering quality instruction. They just need the freedom to think, the respect to 
inspire, the time to collaborate, and lastly, the passion that made them want to be a teacher to not be 
squelched!    
 

 
 
Warmly,  
Tammy Callahan  

Sent from my iPad 
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From: Julie Hitchcock
Sent: Monday, September 7, 2020 11:50 PM
To: Public Comments
Subject: [EXTERNAL] Public Comment Agenda Item 4.01 Question

Good evening, 

I was looking over the agenda for tomorrow, Tuesday, September 8th, 2020 Regular Meeting of the Board of 
Trustees and had a question on item 4.01 (page 3 of the agenda) presentation from 
Students attending various schools throughout Washoe County School District on their 
experiences from their first day of school (presentation only), my question is how was the 
selection process on choosing the students that were chosen? Was this opportunity open 
to every student; in-person, hybrid, and full distance learning students?

Thank you and I look forward for the presentation!

Julie Hitchcock

Sent from my Verizon, Samsung Galaxy smartphone 
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From: Julie Hitchcock 
Sent: Tuesday, September 8, 2020 12:29 AM
To: Public Comments
Subject: [EXTERNAL] Public Comment- Fresh Air intake and Continuous Circulation Questions

Good evening, 

According to your websites' reopening plan, it states on page 12 of the reopening plan under Enhanced Cleaning that 
"Ventilation in all WCSD classrooms and portable classrooms has been adapted to increase the amount of fresh air 
intake and continuous circulation". My question(s) are: 
1. How often are we increasing the amount of fresh air intake into the school and continuous circulation? I thought it
was every hour??
2. Is there a checklist to check and initial that this has been done/completed? If so, is the documentation somewhere for
parents/public to view on the website broken down by each school or is this something we can view at our child/ren's
school?
3. How do we know this is being done? Especially with the smoke the last few days.

Thank you and I look forward to.your response. 

Julie Hitchcock  

Sent from my Verizon, Samsung Galaxy smartphone 
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From: LARRY KATES 
Sent: Tuesday, September 8, 2020 5:21 AM
To: Public Comments; BoardMembers; Taylor, Angela; Holland, Katy; Jimenez, Jennifer; McNeill, Kristen; 

Dickson, Ann Marie; Curtis, Jeana; Ernst, Joe; Ford, Lauren; Van Tress, Jen; Parks, Troy; LaMarca, Paul; 
jmhart@sbgtv.com

Subject: [EXTERNAL] Public Comment for Agenda Item 4.02 - THRESHOLDS AND METRICS THAT MAY BE 
USED TO DETERMINE WHEN TO CLOSE AND WHEN TO OPEN SCHOOLS DUE COVID 19 

Superintendent McNeill, School Board Trustees, and Washoe County School District Staff, 

Please be leaders and make a decision at tonight's board meeting on what the district's standards are for closing schools 

in regards to COVID‐19. 

As of the writing of this comment, I can find reports of 27 different cases** or suspected cases of COVID‐19 across the 

district, one case is the school where my kids are enrolled.  You have continually postponed a solid decision after getting 

overloaded with multiple power point slides that show the same data in different interpretations.  Why don't you 

demand something simple that every trustee and parent can see and source with simple clarity and make a decision 

already?   

If you need a source for data to use, the Washoe County Health Districts publishes their data every day in a press 

release, and on social media.     

https://covid19washoe.com/press‐release/ 

https://twitter.com/covid19washoe 

If you need a standard, you can use the one by the Federal Government's COVID‐19 report.  

https://nvhealthresponse.nv.gov/wp‐content/uploads/2020/07/White‐House‐NV‐report.pdf 



2

If you don't like that, you can use the one by the State of Nevada's "Road to Recovery".  

https://nvhealthresponse.nv.gov/wp‐content/uploads/2020/08/Road‐to‐Recovery.pdf 

Or pick something from the slide presentation of Truckee Meadows Regional COVID Task Force's "Risk Meter".  

https://tmrpa.org/covid‐wc/ 
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But whatever you do, pick something.  I am not ready to explain to my kids, when another classmate/teacher/staff 

member at their school tests positive for COVID‐19, that their school district still has NO PLAN/STANDARD.   

So please, I ask you again, make a decision at tonight's board meeting.  

Sincerely, 

Larry Kates 

Note ** 

Only 19 of those 27 COVID‐19 cases reported in Washoe County School District appear in the districts "News Releases" 

page.  You do a disservice to the community when the local news outlets publish information and you do not. 

https://www.washoeschools.net/Page/1250     
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From: Luebke, Richard [VISUS] 
Sent: Tuesday, September 8, 2020 8:38 AM
To: Public Comments
Subject: [EXTERNAL] School Closures

This comment is about the last minute closures that are taking place.  I’m sure you are aware of the stress and strain this 
puts on families.  I hope the issue of smoke comes up in one of these meetings and a mitigation is found.  I am 
concerned that our buildings do not have adequate filtration in their HVAC systems to handle the circulation of air and 
removal of smoke particles.  In my opinion having a learning center with a quality HVAC filtration system will improve 
the lives of many of our children who must stay at home on “smoke” days in buildings without any means to clean the 
air.  We are all subject to the same air at home or at school and it is mind boggling that we can’t figure this out.  Many 
families lack the technology to do distance learning.  Ours does.  We were told that only students in the distance 
learning model will be provided technology.  Well, here we are again with distance learning thrust upon us with no 
means to keep up with our learning plans.  Wildfires are nothing new to our area as well as the smoke that goes with 
it.  I am disappointed at the fact that our school leadership had opportunity to address this situation with plenty of time 
before the school year began and even with a delay in the start of the school year, did not take action.  I am 
disappointed at after taking surveys about distance learning and requesting technology the fact remains it is unavailable 
to our children.   

Respectfully, Richard Luebke  
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From: Rocio Ranadey 
Sent: Tuesday, September 8, 2020 12:27 PM
To: Public Comments
Subject: [EXTERNAL] Question

Hello I’m a parent of a first grader child. The school is doing a live teaching class which are not working really well. 
My question is how possible is to have a teacher just working with the ones at home? 
My name is Rocio Ranadey and I will be happy to talk about this with anybody to get better quality education for the 
kids . 

Sent from my iPhone 
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From: Anderson, Cynthia
Sent: Tuesday, September 8, 2020 1:01 PM
To: Public Comments
Subject: loss of teacher allocations and the overage process hurts the school community

I am writing about a situation at my school that has the potential to negatively impact many lives and create disruption 

at a time when we should be focused on building a community of socially and emotionally strong learners. 

It is no secret that this year has been filled with ups and downs.  My school is now faced with a possible loss of 

allocations (teachers).  Losing teachers through the overage process will further add to the turmoil and upheaval that 

our staff and students are already dealing with. 

To accommodate a growing population of distance learners, my school (like many others) has closed classrooms in the 

following grades: Kindergarten, 1st grade, and 2nd grade.  The in‐person teachers that are in these grades currently have 

caseloads that are manageable. The distance teachers have between 26 and 35 students and are serving multiple 

grades. 

If one teacher allocation was lost, this would result in a loss of a 3rd grade teacher.  The teacher who is newest to our 

staff would be forced out of the school, and her class would be split between the remaining 3rd grade in‐person 

teachers.  Aside from the emotional upheaval this situation would create for both teachers and students, our remaining 

in‐person teachers would then be at max capacity according to COVID guidelines.  If anyone else enrolled in 3rd grade we 

would not be able to accommodate all the learners and some students would have to rotate out of the classroom into 

“overflow” groups throughout the day. 

If two teacher allocations were lost, we would also have to close a 2nd grade classroom and split the students from the 

disbanded classroom into the other remaining 2nd grade in‐person classrooms.  This would result in an immediate 

overflow situation where many 2nd graders would not be able to be in the classroom with their teacher for parts of the 

day. 

The overage process is painful during a normal year with students and teachers who have formed bonds being forced to 

say goodbye to each other in the fall.  But now, with everything students and staff have dealt with, losing teachers in 

such a situation would be extremely damaging.  We also lose the ability to accommodate a growing population of in‐

person learners. 

Please consider suspending the teacher overage process this year.  Students and staff have already been through 

enough.  

Cindy Anderson 
Caughlin Ranch Elementary  
First Grade Teacher  

Every day is a good day!
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From: Van Fortier 
Sent: Tuesday, September 8, 2020 1:30 PM
To: Public Comments
Subject: [EXTERNAL] Public Comment for 08 September 2020 Board Meeting

08 September 2020 

I am unable to attend tonight's WCSD Board Meeting and respectfully request an accommodation be made to 
read my letter aloud during the public comment portion of tonight's meeting. 

Dear School Board, 

I appreciate you all have been saddled with an unprecedented task during COVID and now the challenges of air 
quality the fires have caused. My sixth child to attend school in WCSD is now in fifth grade so I have seen 
many ups and downs over the last 20 years. The current state of distance learning and how the district prepared 
for it is a major concern. 

You have told the public many times that you were prepared for distance learning but it simply isn't true. 
Teachers were not prepared or trained to use Microsoft Teams and school administrators were given very little 
guidance or a policy to follow. Even now, three weeks into the new year there is a void of information for 
Parents, Students, Teachers and Administrators. Sadly you the board have told the public you prepared the 
teachers and administrators when you did not. It is time to take responsibility for your lack of guidance and 
leadership in this public forum and commit to do better. It's not fair to let the teachers and administrators bear 
the public pressure for your failure to provide our children with a quality educational experience. 

In addition to the lack of training and guidance on distance learning you have failed the students and parents by 
not providing technology to allow students the resources to learn online. Many kids in my daughters' class do 
Zoom calls on their parents cell phone. My daughter's teacher told us it would benefit her if we could get her 
technology to use at home. Because my daughter is on and IEP I reached out to see if any resources were 
available through her IEP. The answer I received was not acceptable and we decided to purchase a chromebook 
for her to use at our own expense. And furthermore when we told her teacher we had purchased it she said it 
would be nice if she could bring it to class because they don't have any technology in the class for her to use. 
This doesn't make any sense when you the board said many times you had technology in place for distance 
learning. It appears you don't even have it in place for classroom learning needs. 

Times are hard and I do appreciate so much of what you have done...but it's time to do better. 

--  
Best Regards,  
Van 

Van Fortier 
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From: Karmella Thomas 
Sent: Tuesday, September 8, 2020 1:55 PM
To: Public Comments
Subject: [EXTERNAL] Public Comment for School Board Meeting 9/8/2020

Ten out of 14 days since the start of the 2020/2021 Washoe County School District school year, as of 9/3/2020, have 
been in-person school. Of the other 4 days, 3 have been "cancelled" due to smoke in our area, and one moved to 
"distance learning" day. It wasn't until school day number 10 that parents of students in WCSD were told what 
criteria was being used for closure of school/distance learning for smoke in the area. That criteria was provided at a 
level of 150 AQI on 8/28/2020.  

It took WCSD 2 full weeks to communicate what criteria was going to be used for school closure/distance learning.  

On 9/3, I woke up at 5am with an AQI of over 150, yet school was not cancelled/shifted to distance learning. There 
was not a single mention anywhere on what might happen, even when the forecast for smoke to return to our area 
was communicated via social media (from weather stations in our area) before 8pm last night.  

Lastly, parents were not even told whether or not school was really in session, or not, until after 7am the morning of 
9/3, again with a AQI of greater than 150.  

I believe in transparency. I believe in communication. I believe in a better way of handling this. I expect better. I 
demand better. 

How can, we as parents, be ok with this lack of communication, lack of clear decision making, and lack of 
development of policies in a timely fashion that is meant to support not just students, but parents and teachers 
themselves? 
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From: Melissa Ayrault 
Sent: Tuesday, September 8, 2020 2:32 PM
To: Public Comments
Cc: Melissa Ayrault; Mmm; keelan7a@gmail.com
Subject: [EXTERNAL] Fall High School Sports

Good afternoon - first, I'd like to thank you all for the hard job/decisions you are having this year. Anyone who 
criticizes you should run for the Board... 
Second, I'm here to advocate for high school fall sports. I feel like we are simply delaying the inevitable. Also, 
our children need the socialization. This is a critical item for students wanting to pursue sports in college - other 
high school students around the nation are able to play and that puts those athletes at an advantage over our 
athletes. Put a group together to come up with the "rules" for playing/for fans. It seems to me that if rec sports 
(soccer, baseball, softball, basketball, etc.) are able to play then so are high school sports (football, cross-
country, tennis). I can't imagine that winter time is going to be a better time to "test" these waters.  
Please, please consider. I know you have a lot on your plates.  
Thank you,  
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From: Laura Murphy 
Sent: Tuesday, September 8, 2020 2:53 PM
To: Public Comments
Subject: [EXTERNAL] Public Comment 9/8/20

Hello Board Members, 

I’m here representing my profession, my colleagues, and my school. I felt compelled to speak with you tonight 
about concerns I have with the way funding and allocations will happen this year.  Schooling during Covid has 
been anything but ordinary or traditional.  We, as a district, therefore, need to look at how we can fund schools 
so that teachers stay in already established classrooms and continue to receive the level support given during 
the first weeks of the school year.  The “all hands-on-deck” approach needs to continue with the funding and 
prioritizing teachers in classrooms.  The final numbers for allocations at my school are not yet in but every 
scenario we have considered will lead to a devasting number of teachers being lost.  This will cause a domino 
effect of chaos, including classrooms being collapsed and overstuffed with kids, a lack of staff in the school to 
safely distance students, a lack of appropriate staffing to help with sanitizing and disinfecting high surface 
areas, and the eventual need to establish overflow rooms staffed with non-credentialed teachers.  We must 
prioritize humans in classrooms during the pandemic.  Teachers must be able to safely distance students and 
attend to the emotional needs of kids during these difficult times.    

I understand our district is underfunded.  I have some suggestions.  I encourage the Board to look at paid 
platforms for compliance such as, MyPGS, SLO requirements, SBAC, DRC, MAP testing, and School City 
platforms. When we are operating under a pandemic, the value of these platforms must be re-evaluated.  
Millions of dollars will be spent collecting data that will not be as reliable as under normal operating conditions. 
We should funnel this money directly to classrooms and teachers to keep kids safely distanced, to keep 
classrooms properly maintained and sanitized, to keep all students with a credentialed teacher during their 
school day, and to keep the stress of ancillary workload demands on teachers to a minimum, so they can focus 
more intensely on their students.   

Thank you for your time, 

Laura Murphy  
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From: Hayworth, Tara
Sent: Tuesday, September 8, 2020 2:57 PM
To: Public Comments
Subject: To whom it may concern

I am writing this email out of complete frustration. I wish I could be at the meeting to make a public comment, but, 
elementary contract hours are until 3:45 and I have an IEP after school.  I am the distance learning teacher at my school 
for kindergarten math, and all of first and second grade students.  I have about 80 students spread across three grade 
levels that I am responsible for.  This is in no way fair to me, or my 80 students.  
With the 80 students comes 80 something parents. Add in grandparents and step parents and that number is closer to 
100. Pretty much all day every day I am answering messages and trouble shooting with parents. That in itself is a whole
job.  In person teachers have anywhere from 8‐20 students at my school. Again, I have 80. I am still being held to the
same standards as the teachers with 8 students. I still have to grade (which took me several hours on my holiday
yesterday), give the assessments (I will discuss that later) and do the SLO.
With 80 students in the lower grades, it is impossible to teach all of the instruction and these students are NOT getting a
fair and equitable education despite me working many, MANY hours over my contract.   Many parts of lessons are
skipped, and parts that I do assign to be done independently are not getting done. Several of my students still aren’t
showing up to my live lessons. Yet I have to complete a SLO, give grades and assess.  With so many things out of my
control, I don’t understand how I can be held to these same standards.
I am only able to provide two live zoom sessions per grade level a day.  During those Zooms (or Teams meets‐ I have
tried both) my internet often crashes, kicking me out of the meeting. Yes, in both Zoom and Teams.  For the past three
weeks these 80 students have received spotty instruction from a frustrated teacher due to unstable internet.  My pleas
to IT have gone mostly unanswered.  I am teaching from the school.  The district has repeatedly said we were ready to
support distant learning, but with an unstable internet, clearly we are not.  I am left in tears most days because I can’t
get through a live lesson without freezing or having to restart.
With the assessments, there is no way to guarantee students are being truthful.  How do we know parents aren’t
feeding students the answers? When I can get Zoom to work, I can almost always hear parents coaching their student on
what to say.  This is in no way going to work for a SLO.
I don’t have any answers, and I am often told by others that they don’t either. But I do know that no one is working until
midnight finding the solutions. Why do we teachers put in all these extra hours when you are not? I am working until
midnight most nights lesson planning entire days for three grade levels.  If you were all working these late nights, we
would surely have better solutions to our problems by now. I think about everyone in this district and the people on the
Board of Trustees and wonder why you are not working late into the night or on the weekends to come up with
solutions or fix the issues that we are all having. It has been three weeks of this, and yet I still have 80 students and
unstable internet. Why have you all not come up with something better? I am tired of working every night and weekend
and only being ready for one day at a time.
I am not sure that everyone knows that this is the reality teachers are facing.  We are always told to not work past
contract hours and only do what we can get done during our day. I would literally have nothing planned or ready if I
stuck to my contract hours. I am writing this on my lunch break that I finally took at 2:30 because the rest of my day is
spent on live meetings and figuring out why websites aren’t working for students.
The only thing I can suggest is giving more allocations.  I have heard reports from other schools that teachers wanted to
be distant teachers but weren’t allowed to be. At my school, I volunteered for this position because no one else wanted
to. We need more teachers so my 80 something students can have a fair and equitable education.  As far as the internet
goes, that needs to become a bigger priority to get fixed. I put in my initial request with IT over a week and a half ago.  I
have spoken with them one time, and no solution came of it.
I realize this comment is talking in circles. I am extremely frustrated that these students are not getting all they deserve,
yet I am giving all that I have and more.
Tara Hayworth
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From: Diversify Our Narrative WCSD 
Sent: Tuesday, September 8, 2020 2:58 PM
To: Public Comments
Subject: [EXTERNAL] Public Comment Request

Good Evening Washoe County School Board Members, 

We, the students of Washoe County School District come to you today to voice our concerns regarding 
recent events of hate and anti-Blackness in our country, this along with the importance of combating 
racism through the implementation of diverse, anti-racist textbooks and curriculum in our schools is 
why are stand before you today. 

Not only due to the recent events in which there have been multiple instances of racism against Black 
communities, but also due to the institutionalized racism set against all minorities in our country 
since its beginning, we wanted to bring attention to the problem of anti-Blackness in 
America; specifically, how we can fight to be anti-racist and encourage a productive 
dialogue on race and identity among our student bodies. 

We are leaders of an organization called Diversify Our Narrative. Our main goal is to integrate the use 
of anti-racist and diverse texts in English and Literature classes. We hope that this accomplishes a 
more diverse and rich education for students of all backgrounds. We aim to do this by advocating for a 
mandate that a minimum of at least one book in every English/Literature and Comprehension class 
be by a person of color AND about a person/people of color’s experience(s). We also ask that teachers 
have the autonomy to choose books from the recommended list provided OR that the chosen text 
accurately portrays those in said communities. 

We are not asking for these decisions to be implemented immediately. We only ask that you give it 
deep consideration while we gather support. We are aware of and appreciate the district’s already 
implemented effort to acknowledge racism and its issues. We have all read “To Kill a Mockingbird” in 
class and thoroughly enjoyed it. However, we do not believe the current curriculum is inclusive to the 
great variety of races and backgrounds in our community, nor that the experiences we read about are 
directly from the victim’s mouths. We are currently working closely with librarians and teachers as we 
believe they are the backbone of this desired change. We look forward to working with you to change 
this and strongly believe that the inclusion of students in this will greatly benefit everyone. We are 
prepared to work closely alongside you and we thank you for your time. We also are open to 
suggestions of how to move forward in implementing our goals successfully. 

Diversify Our Narrative’s mission and leaders can be found at their website: 
diversifyournarrative.com. 

The names of the students, alumni, school faculty, and parents/guardians in agreement 
with our proposal can be found in your emails within 24 hours.  

Again, we appreciate your time. Thank you for the work you have done and we look forward to 
presenting to you again in due time.  

Chantal Gabrielle Ebonia and Ana Inukai, Students 
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September 8, 2020 

 

Dear Trustees, 

 As the President of the Washoe School Principals Association, I would like to 
first acknowledge the incredible effort that WCSD employees at every level have shown 
to get schools open during difficult circumstances.  Teachers, bus drivers, custodians, 
clinical aides, principals, district leadership and support staff and so many more have 
met extreme challenges and have persevered to meet the needs of our children and our 
community. 

In order to continue the safe operation of schools, I would like to express a 
concern that I have heard from many of WSPA’s members and offer a solution.  Staffing 
levels at some schools are presenting challenges with safely providing an education for 
our students who attend in-person in both full-time and hybrid models.  Even prior to 
this pandemic, it could be difficult to consistently find substitute teachers to meet 
students’ needs.  There is now serious concern that situations could arise in which there 
are not enough staff members at a school to safely maintain the protocols put in place 
to avoid the spread of the virus. 

 In addition to considering metrics for when schools might be closed or moved 
to Distance Learning due to risks presented by school and community virus levels, I 
encourage you to consider metrics to mitigate the risk presented by staffing shortages.   

In collaboration with district leadership, school leaders could determine a 
minimum staffing level under which a school can operate and establish protocols for 
communicating with families and staff when they fall below this level.  This metric 
would allow our district to continue to safely provide educational services to our 
students without creating emergent situations when staffing levels fall below what is 
required for safe operation. 

Thank you for your consideration, 

Don McHenry 
President 
Washoe School Principals Association 
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From: Stefani 
Sent: Tuesday, September 8, 2020 3:11 PM
To: Public Comments
Subject: [EXTERNAL] Public Comment Regarding the Mental Health of our students

Dear Washoe County School District Board of Trustees 

This year has been challenging and trying for us all: as parents, leaders and members of 
the community, business owners, and employees.  We all are trying to manage and cope to 
the best of our abilities while taking precautions to remain safe and healthy in the face 
of a world pandemic.   

You, as trustees of the school district have the additional burden of making decisions 
that impact the community at large, and directly impact our most vulnerable population, 
our students.  

I appreciate the thoughtful and thorough consideration both the district and trustees 
have demonstrated with the reopening of our schools.  You have employed the science, the 
best practices, the extreme precautions and added measures that have been implemented to 
ensure our students, teachers and support staff remain safe and healthy. 

It is with that same thoroughness and thoughtfulness I implore you to advocate to the 
Nevada Interscholastic Athletic Association to reopen fall sports for our students, with, 
of course, the utmost consideration for the health and safety of students, staff, 
coaches, and support staff. 

The health, safety and well being of individuals must come first; I am convinced we all 
share this belief.  I also believe that in order to fully protect the health and safety 
of our students, we must consider mental as well as physical health.  Our students have 
endured an enormous amount of upheaval in their daily lives – just considering their 
school life, not to mention their home lives.  Schedules, routines, social interactions 
with peers, mentors, teachers, counselors, social workers; in some, leading to 
depression, increased volatility of home environments with parents working at home, 
additional stresses on single-parent households and high school athletes reduced 
potential to earn college scholarships when more than 30 other states are providing fall 
sports programs. 

Sports participation provides students with structure, routine, purpose, challenge, 
mentoring, camaraderie, positive social skills, and sense of belongingness, meaning, and 
importance.  Organized sports provide a safe outlet for physical activity, competition 
and socialization --  All critical components of a mentally healthy individual.   

One of the health concerns not addressed by social distancing, mask wearing, and hand 
washing is the mental concerns our youth face.  Sports are not the “be all do all” answer 
for everyone, but it is for many.  Is it not worth saving students from the debilitating, 
or worse, destructive, outcomes of mental illness? 

Research continues and much is still unknown regarding COVID-19, but research exists 
regarding the benefits of sports participation at the high school level.   

Of course, I ask your same thoroughness and thoughtfulness in recommending the return of 
sports – utilizing the most current science available to reduce the spread of COVID-19 



2

and safeguard students, coaches, and support staff.  Participation, as has always been 
the case, would be totally voluntary. 

Please consider the opportunity for our teens to participate in fall sports, the 
countless benefits for the mental health of our students, and a significant motivating 
factor to keep them in school and progressing toward graduation.   
 
Sincerely concerned, 
 
A Washoe County School District parent that has seen too many incidents of mental anguish 
at the result of students not participating in sports activities.   
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From: Zak Woodhead 
Sent: Tuesday, September 8, 2020 3:19 PM
To: Public Comments
Subject: [EXTERNAL] reopen athletics and reopen fields

Please reopen athletics and reopen fields. 

Parents can sign liability waivers that will alleviate the school district from any liability. 

Thank you 

Zak Woodhead 
Risk Manager | Odds On Promotions 
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From: Bentel, Amy
Sent: Tuesday, September 8, 2020 3:12 PM
To: Public Comments
Subject: Exclusions

President Raymond, Board of Trustees and Superintendent McNeill, 
Tomorrow, my entire class and I can finally return to our classroom after being excluded on August 26th for 14 
days. Not only were we excluded, but 4 other staff members were as well. In addition, an intermediate teacher 
had to stay home with her child who is in my class, adding to the shortage of staff. This case disrupted 24 
households and could have been completely avoided. Despite your trust in the public, there are many families 
that are not screening their children before school nor are they keeping their children home while awaiting 
results from a Covid test.  

The shortage of staff at my school has caused a logistical burden. Teachers have been unable to eat lunch, take 
a break and meet to lesson plan. This has nothing to do with our amazing administrators. Everyone has 
been working so hard but there is no money for additional staff, no substitutes available and the all hands‐on 
deck promises the district has said repeatedly, is false. 

I recently wrote a letter to a district leader about what happened at my school and how the district should 
emphasize to parents not to send their children to school if they knew they’d been exposed or were waiting on 
test results. The leader replied that “despite safety measures, there have been and will be positive cases of 
Covid 19. Please know we are working days, nights, and weekends to support our staff and students and assure 
their safety and well‐being. We highly value and respect ALL of our staff and welcome feedback and 
suggestions.” In response, wouldn’t it have been wise to start district wide digital learning at the beginning of 
the school year so that you, your leadership team and teachers wouldn’t have to work nights and weekends, 
there wouldn’t be any infections of staff and students at schools despite the safety measures being taken, 
money that our district doesn’t have wouldn’t be spent on PPE, cleaning supplies and a district Covid nurse that 
doesn’t call staff back within 24 hours because she is unable to keep track of all the cases?  Most 
importantly, many teachers that you highly value and respect wouldn’t be even more stressed, overworked and 
sadly embarrassed about our districts poor decision making compared to other districts within the state of 
Nevada? 

There also needs to be clear communication and common protocol district wide about exclusion. Margaret 
Allen told many watching the District’s Q and A forum on August 10th that “at the Elementary School level, we 
will exclude the whole class including the teacher for 14 days.” If this is true, then why is my class the 
only full class that has been excluded? Is it because we had only been in school for two days and we were 
following Ms. Allen’s protocol at that point? The decision to exclude my students and five staff members for the 
full 14 days was made by the Health Department in 30 minutes. Following our date of exclusion, cases at the 
elementary level have had 24 hours to “evaluate the situation.” Has the procedure been changed due to the 
massive shortage of teachers and substitutes who are unwilling to put their lives on the line because they aren’t 
paid enough and therefore makes it more difficult to run a school efficiently and safely? 
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There is also a major communication problem between the Health Department and School District. The health 
department didn’t contact me or my student's families until 5 days following our exclusion. This 
is completely understandable because in their July 28th presentation, Kevin Dick and Heather Kerwin told you 
there would be a delay in notification due to the amount of cases and the lack of contact tracers available.   

I am of the mindset that when there is a problem, solutions should be shared. Unfortunately, I have 
no solutions today because all the letters and comments staff and community members have sent you the past 
few months have disappointedly fallen upon deaf ears.  Thank you 
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From: Amanda Mendenhall 
Sent: Tuesday, September 8, 2020 3:47 PM
To: Public Comments
Subject: [EXTERNAL] Teacher Allocations

Dear Dr. McNeill and members of the Board of Trustees,  

I am writing you today to ask you to reconsider the way teacher allocations are being handled this school year. 

As you and I are fully aware, funding in our school district and state is just not there. I understand this immensely. My 
concern is that with the stressors that us teachers are already swamped with, our district is WILLINGLY moving forward 
with our normal allocation process. The problem is teachers are just now at week 4, getting into the swing of things with 
their students, during a pandemic. And now schools are being forced to have teachers be overaged into a new position 
at a new school with all new students. I hope you understand how much this negatively affects, the teachers, their 
students (old and new), their families and especially the morale in WCSD.  

My school is expected to lose 5 teacher allocations, meaning 5 teachers will be overaged elsewhere in the district. This 
will affect our ENTIRE school. We will have teachers moving from in‐person teaching to distance learning. We will have 
distance learning teachers moving to in‐person teaching. We will have grade levels combining classes making our 
classrooms over maximum capacity (considering we have yet to receive a single desk from WCSD and we have only 
tables filling up our space!). But most importantly, we will have STUDENTS who will be getting a new teacher in the 
midst of this stress‐filled time.  

Our students come to school everyday and look forward to seeing their constant. Their constant in their lives are their 
teachers and the adults at school who care about them and love them. Imagine pulling away their teacher, and moving 
students to a new teacher. This will cause unnecessary chaos and heart break among our students and families.  

I urge you to reconsider our allocation and overage process and FREEZE positions where necessary, and make overages a 
voluntary process ONLY to fill allocations where needed. I hope you will work with the unions and bargaining units to 
make this happen.  

We are WCSD, we can do this. But we NEED your help. Now more than ever!!! 

Sincerely,  

Amanda Mendenhall  
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From: Rutherford, Michelle
Sent: Tuesday, September 8, 2020 3:59 PM
To: Public Comments
Subject: overages

Hello, 

My name in Michelle Rutherford and I am a Chemistry teacher at Damonte Ranch High School, a WEA member, a 

member of Empower Nevada teachers and a parent of two students who attend Damonte Ranch.  

I would like to say that in spite of teaching 204 students chemistry at this current point in time at Damonte Ranch HS in 

person hybrid and full distance, things in and out of the classroom are going as well as can be expected without the tools 

and software that would make this a better experience for students.   

That said, I want to comment on an occurrence that never should have happened at my site.  With three out of ten of 

our science teachers resigning in July when they saw the risk they would be exposed to when they came back to work, 

we had to hire three new science teachers before school opened.   One of these happened to be a “critical need” and an 

experienced 30 year retiree interviewed for the position.   He declared this at his interview and was assured by our 

administrators and human resources that his hiring would not be a problem under the critical needs designation.  Then 

after attending all the teacher training days and two weeks of teaching students, he was told that HR did not approve his 

critical needs status and he could resign or would have to continue at a substitute rate of pay until all overages were 

placed.  They did not know at the time when this this change might happen or his job might get approved as a “critical 

need.”    

He has continued to work, plan, attend IEP meetings and distance teach his students which we all know cannot happen 

during normal hours in spite of this pittance of pay.  How this was allowed to happen in this particular circumstance in 

unforgivable.  What would happen if he refused to accept a position for which an agreed upon salary was revoked?   You 

would have 5 classes of Chemistry students sitting day in and day out with an unqualified substitute with no lesson 

plans, curriculum or accountability.   I would think this would be upsetting for many parents and students.  This type of 

occurrence is just one of the many ways disappointments I am feeling at the moment by areas of our building 

administrators’ control.    

By the way, thank you so much for this amazingly generous teacher for continuing to work with our students at little 

more than minimum wage.  

Michelle Rutherford  
Science educator  
Damonte Ranch High School  

“A change today means you can reimagine tomorrow.”  
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From: Sara Zober 
Sent: Tuesday, September 8, 2020 4:00 PM
To: Public Comments
Subject: [EXTERNAL] North Star Online School

Dear Trustees, 

The staffing situation at North Star Online School must be handled yesterday. My 7th grader's teacher has over 75 
children in his class and because of this, has no time to meet with the students and conduct lessons with them. My 7th 
grader doesn't even know what the man looks like and it's the third week of school. They need more staff at every level 
because these kids are already falling behind due to no fault of their own. 

Sara Zober 
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From: Tammy Soong 
Sent: Tuesday, September 8, 2020 4:13 PM
To: Public Comments
Subject: [EXTERNAL] Your recent decisions

To Whom It May Concern, 

I'm the parent of two students at AACT. I think it's important for you to know that they currently feel safe when they're 
at school ‐‐ at least as "safe" as a person can possibly feel in an enclosed space with 15 people and bad ventilation. This 
is due SOLELY to the Herculean efforts of their teachers to normalize this extremely irregular situation.  

But this is the part that pertains to the board: my children and their friends have lost all faith in the district. They do not 
think you care about what happens to them. They're not stupid ‐‐ they all have internet access and read. They know 
you're not using science to make your decisions about the virus and that you set parameters and then change them. 
They know that you've turfed your decisions to other entities because you're too afraid to make them yourselves. They 
know you've lied and blamed decisions for smoke days on others. And let's not even get into Scott Kelley... 

My point in all of this is that right now, you are terrible role models. You need to do better. If you want kids to be 
interested in science and math, then you should probably pay attention to things like the health department and 
statistics. If you want kids to have respect for authority, you should probably take the advice of experts. And if you want 
kids to be trustworthy, you should probably be trustworthy yourselves.  

Sincerely, 
Tammy Soong 
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From: JESSE MARTIN 
Sent: Tuesday, September 8, 2020 4:17 PM
To: Public Comments
Subject: [EXTERNAL] Board meeting 9/8

Dear Trustees, 
I am incredibly frustrated after reading the RGJ article detailing your decision to find another data set to determine the 
point where it is unsafe to keep in‐person learning available.  

You have now decided to use an unfinished, unproven method to establish the criteria for COVID‐19  If you were unsure 
of what method to use, you should follow solid scientific and health information as none of you are qualified to make 
that assessment.  

Another issue regarding school closures for health safety’s air quality. The AQI number last week exceeded 150 which is 
the “unhealthy” range. This is the number you decided was the data point to be used to close school campuses. And yet, 
they are open.  

When your previous decisions did not meet your opinion, you decided to change the criteria.  

If you just wanted to ‘throw a dart’ to make these decisions,  at least you could have been honest about it. If you have a 
hidden agenda (political pressure, count day or sometime else) you should not keep your position.  

Sandra Martin 
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From: Michelle Roney 
Sent: Tuesday, September 8, 2020 4:31 PM
To: Public Comments
Subject: [EXTERNAL] Public Comment for 9/8/20 BOT Meeting

I want to start by saying that I am a social worker and an advocate. 

Washoe County School District recently drafted and disseminated the Culture of Respect 
Resolution which states, “The Board of Trustees, the Superintendent, the executive staff, and the 
organizations representing employees of Washoe County School District . . . are committed to 
actively cultivating and promoting safe, orderly, and respectful environments . . .”. When I read 
this, I noticed that the provision of a “safe environment” is the primary concern denoted therein. 
Further, if we dissect the word ‘respect’, we find that the definition includes language specifying a 
due regard for feelings and rights of others and an, “an act of giving particular 
attention/consideration” (Merriam-Webster). Given this information and the reality of what is 
currently going on in the district, it is my sincere belief that you have failed to engage in practices 
that are conducive to staff and student safety and also, that you have failed to promote a climate of 
respect with regard to staff feelings, concerns, and wish relating to their health, safety, and the 
safety of our WCSD students and families.  

The metrics that the Board of Trustees discussed on 9/8/2020 relating to school closures, despite 
not being approved, have since been far surpassed by the data concerning the rate of Covid-19 
infection in our community. Meaning, we are well beyond the point at which in-person learning is 
considered to be “safe”. This does not support the purported alignment with safe and respectful 
practices that are considered essential. It is my firm belief that your governance and decision-
making in this matter not only can but should be called into question - by our staff, by our students, 
and by our WCSD families. I find that your inability to make decisions that encapsulate the concept 
of “Do No Harm” has turned from poor to grossly negligent.  

I do not only speak for myself; I speak for the staff members who have put their affairs in order 
because going to work could quite literally kill them. I speak for the staff who feel expendable 
because their safety is not being considered with the level of care that it requires. I speak for the 
staff that are afraid to advocate for their own safety because the climate of the district, insidious as 
it may be, has effectively silenced them. I speak for the families that have left the district entirely 
because of the decisions that the board has made on their behalf. I speak for the students who are 
being traumatized by our in-school practices and lack of connection with teachers and other 
students. Finally, I speak for our community - which has been deceived into thinking that their 
interests are being considered with due regard to their safety and well-being.  

Given the circumstances that we find ourselves in, it is imperative that you make a decision based 
on scientific data and with the interest of the health and safety of our staff and students in mind. In 
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this, it is imperative that the SAFETY be the deciding factor and not alliances with elected officials, 
concerns about jobs and labor, or loss in federal funding.  

Sincerely,  

Michelle Roney, LSW  
(She/Her/Hers) 
Safe Schools Professional - Esther Bennett ES 

Confidentiality Notice: This message (including any attachments) may contain confidential, proprietary, privileged 
and/or private information. The information is intended to be for the use of the individual or entity designated above. If 
you are not the intended recipient of this message, please notify the sender immediately, and delete the message and 
any attachments. Any disclosure, reproduction, distribution or other use of this message or any attachments by an 
individual or entity other than the intended recipient is prohibited. 
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From: Adrienne Brown 
Sent: Tuesday, September 8, 2020 4:49 PM
To: Public Comments
Subject: [EXTERNAL] public comment

Hello, 
I am writing to voice my concern about this year's allocation of teachers. I have recently learned that my daughter, a 
second grader at Sepulveda Elementary school, could lose her distance learning teacher, Lisa Cohen, due to the teacher 
and enrollment allocation policies. I understand how this process works and its importance regarding the budget and 
making sure resources are where they are needed but this is not the year to add another disruption. Our family took the 
time to carefully weigh the options for this year's return to school. Some of the things we took into consideration when 
selecting distance learning were: continuing to have her enrolled in Sepulveda to aid the transition back to in‐person 
school and keeping her at our zoned school to help maintain teacher allocations and resources. We have been so lucky 
to have Ms Cohen as Amelia's teacher. She has developed a schedule that engages the children with a great balance of 
virtual teaching and independent work. These last few weeks have alleviated so many of the concerns we came into the 
school year with.  
I do not think it is a good idea to move resources around in this climate. Children will be moving in and out of the schools 
all year and it is terribly disruptive to move teachers around as well. I also do not think that all teachers can 
effectively develop and instruct through a distance learning model and this should be considered when moving teachers 
around. Please consider waiting to assess the allocation of teachers until after the winter holiday break or better yet 
next fall. This will give schools time to see what resources are really needed.  
Thank you for your time. 
Adrienne Brown 
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From: Kate Pflughoeft 
Sent: Tuesday, September 8, 2020 4:49 PM
To: Public Comments
Subject: [EXTERNAL] status of schools

Hello, 

I understand that it was difficult to make the decision regarding opening schools and that it is equally to make a decision 
regarding the criteria on if and when schools should move to distance learning.  But please make a decision.  Our kids 
have been in school for more than three weeks and families are anxious.  Some of us are more worried about the risk 
that we are imposing on our kids when we send them off with only a mask and hand sanitizer and others are worried 
about where their kids will go during the day if the district does go 100% distance learning.  Then there are the teachers 
that have to not only worry about their own safety and their own kids, but also how long they can work the very long 
hours that they have had to put in.  As a parent of a second grader, I know that my son is a better student in school than 
he is at home and that psychologically school in person learning is wonderful, but really at this moment in time is it 
safe?  Listen to the public health officials and scientists, while the case burden is going up slower than anticipated in our 
community, it is going up.  Give us some peace of mind and go to a 100% distance learning model tonight.  

Thank you 
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From: Schlatter, Amanda
Sent: Tuesday, September 8, 2020 4:57 PM
To: Public Comments
Subject: Device questions 

Hello,  
I just am wondering in this conversation... You are referring to just students who are currently on distance learning at 
this moment, correct? Or are you referring to ALL students who may not have devices if we were to ever move to full 
DL? I feel like these are two different situations and I'm not clear which you are referring.  

This was sent from my phone, please excuse brevity and typographical errors. 

Amanda Schlatter 
Assistant Principal 
Mathews Elementary School  
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From: Cameron, Heather
Sent: Tuesday, September 8, 2020 5:01 PM
To: Public Comments
Subject: Public Comment

Could you please comment as to whether or not our students who are being excluded because of potential 
symptoms have to have a negative test to come back, or if they come back if they are not symptomatic? 
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From: Michael Spitzer 
Sent: Tuesday, September 8, 2020 6:01 PM
To: Public Comments
Subject: [EXTERNAL] Hybrid schedule

It is beyond me why the district would change the hybrid schedule on Holiday weeks. Parents plan on a consistent 
schedule week to week and now everything is the exact opposite of what has been planned for . How is hard is to stick 
to the same schedule?????? Had I not looked I would have sent my kids to school tomorrow when they should be doing 
distance learning.  

Michael 
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From: Wayne Van Der Wal 
Sent: Tuesday, September 8, 2020 6:08 PM
Subject: [EXTERNAL] Appoint Jeff Church now.  Thank you

Please appoint Jeff Church to take over Scott Kelly’s position. Jeff cares deeply about our school district and 
will be a good steward of our kids and money. Jeff is our very best choice for Washoe County School District 
Trustee. All of us in Reno are counting on you to do the right thing - appoint Jeff Church, now! Sincerely, 
Wayne Van Der Wal 
Reno NV 89511 

To help protect y
Micro so ft Office p
auto matic downlo
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From: Adrian Lowry 
Sent: Tuesday, September 8, 2020 6:11 PM
To: Public Comments
Subject: [EXTERNAL] public comment

I am disappointed in the school district for putting our children and faculty at risk. It is incredibly reckless and I hope you 
come to your senses before children start dropping dead. Furthermore it is terrible that you will allow people to show 
support for women, lgbtq, and other groups but you will not allow teachers to support their Black students because the 
concept of Black lives mattering is too political for you. 

Thanks, 
Adrian Lowry 
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From: Kalyn Dodge 
Sent: Tuesday, September 8, 2020 4:02 PM
To: Public Comments
Subject: [EXTERNAL] Attendance Requirements

I hope that you all understand that teachers are spending 3‐4 hours a day taking attendance for in person and virtual 
students. This is not counting the students that are attending fully online. You are expecting us to track these students 
down when the most we do for students who miss in person instruction is an automated voice message. Please start to 
consider the amount of extra stress, time, and pressure you are putting on the teachers in your district. Pretty soon 
you’re going to have a bunch of burnt out teachers looking elsewhere for jobs and before you know it, we’ll drop even 
further in educational rankings. For the sake of students and teachers, get it together.  

Sent from my iPhone 
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From: Debbi DeCalogero 
Sent: Tuesday, September 8, 2020 6:21 PM
To: Public Comments
Subject: [EXTERNAL] Substitute Teachers

Hello, Board of Trustees, 

I had hoped to come to speak today but I was unable to due to a previous health commitment.   

I wanted to speak as a substitute teacher.  Recently, a substitute teacher was placed into a classroom because a teacher 
was being tested for COVID.  This was on a Friday. 
The substitute teacher was then told on Monday that she had to isolate for 14 days because the teacher had tested 
positive. 

Substitute teachers do not have any benefits.  This substitute is now unable to work for 2 weeks; no way to make 
income.  Purposely putting a substitute in a classroom that has a possibility of COVID‐19 not only affects the income of 
the substitute but the health of a substitute who has no health benefits from WCSD.  This is the equivalent of someone 
having COVID‐19 and taking off their mask and coughing in the substitutes' face. 

I think it is criminal and possibly illegal for an administrator to put a substitute (or any person) in this position without 
disclosure.  This is shameful, possibly illegal, and should be investigated.   
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From: Chris Dennewitz 
Sent: Tuesday, September 8, 2020 7:55 PM
To: Public Comments
Subject: [EXTERNAL] Help our students

I have voiced my discontent with the WCSD board with previous emails during board meetings, I have email Dr. McNeil 
directly,  spoken with my area superintendent and school counselor. I believe my two students belong in school, in 
person. I am extremely concerned, disappointed with the lack of planning and of course the execution of said plans.  

How do you expect our students to receive a quality education, when on their distance learning days at the high school 
level my student is receiving minimal course work requirements? 

How do you expect our students to receive a quality education when they do not have their teachers available for real‐
time help when on distance days? The hybrid model has brought confusion, inconsistency, and lackluster education. The 
teachers have been forced into a position of failure. There is no way to expect them to give attention to distance 
students while simultaneously conducting in‐person classes. This year is a train wreck and we as parents and community 
members are just told to be patient and that it will all get figured out. Well, our patience has expired and our students 
need the quality education they deserve immediately. 

I urge you to make an all‐in decision of in person or online ....  one way or another just give our students a quality 
education! 

‐Chris Dennewitz  
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From: Sara Zober 
Sent: Tuesday, September 8, 2020 8:14 PM
To: Public Comments
Subject: [EXTERNAL] Public comments on thresholds for closing schools

If there is a threshold beyond which one cannot staff a school safely, surely the fact that my third, fifth, and seventh 
graders in North Star Online School have over 70 children in their class must be part of that threshold. 

Yours, 

Sara Zober 
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From: Scherry 
Sent: Tuesday, September 8, 2020 8:26 PM
To: Public Comments
Subject: [EXTERNAL] TRANSPORTATION 

School buses service each and every school!! What is your plan when a bus that delivers to Paulokidas and Depoali and 
Damonte High comes up with a positive case of a driver?! 
Come on!! 
Please use your brains 
Scherry Green 

Sent from my iPhone 
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From: Lindsay Anderson 
Sent: Tuesday, September 8, 2020 10:00 PM
To: Public Comments
Subject: [EXTERNAL] Bot meeting

How do you justify not allowing 50 people into a high school gymnasium but force classrooms to have 23 people in them 
daily? Please look out for your teachers and students!   
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From: LYDIA DEFLORIO 
Sent: Tuesday, September 8, 2020 11:49 PM
To: Public Comments
Subject: [EXTERNAL] District A appointee

I live in district A.  I would hope that the Board remain open to applicants who were on the ballot during the primary 
election, although they did not finish in the top 2 and will not be on the ballot this November.   Had the events reported 
a few weeks ago come to light a few months ago, I believe our district would have very likely voted differently.  I think 
many of us now feel we have an impossible choice to make in November.   

Thanks, 
Lydia DeFlorio 




